DELHI DEVELOPMENT AUTHORITY
HARI NAGAR SPORTS COMPLEX
BERI WALA BAGH, HARI NAGAR., NEW DELHI-110064

File No. F9(26)2024-25/HNSC/DDA/525 Dt. 22-01-2025

NIP No. - 02/HNSC/DDA/2024-25
INVITING PROPOSAL TO IMPART SWIMMING COACHING AT
HARI NAGAR SPORTS COMPLEX

BN IR T IRIAT H JTH ST YeTld el & folv gedrg 3maEtadg

The Swimming Pool of Hari Nagar Sports Complex (HNSC) is likely to open to public
shortly. There is a requirement of imparting Coaching at the Swimming Pool.

g R @a aRax (HNSC) & Raffer o & sfog &1 Qrdeifais §9 § Gorel 1 Hamraet &) Feafdar
Ol # AT TaTeT F¥el T HTTRTSHAT &

Proposals are invited from individual/agencies having sufficient experience in conducting
swimming coaching in major sports complexes/ recreational clubs etc. to impart swimming
coaching in Hari Nagar Sports Complex, New Delhi. Coaching is to be conducted in the morning
from 08.00 a.m. to 10.00 a.m. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six days a week
excluding holidays notified by the complex. The individual / agency undertaking to provide coach
(s) must have specialized expertise in swimming and the coach should be fully aware of the type
of activities to be carried out.

gR TR TAIEH FIFcordd, o5 fGeell H XTI HITUT Fald Ha & v 97 TOeH Flecaad /
FARSTH Fora] # AU Hifier 3RfSd a5t & fou qaicd 3eqsra W@e arel safad / weifadl & geda
HATT FFT 1 &1 FHIIT gag 08.00 o ¥ Fag 10.00 Fof d& AR q9gx 3.00 g7 & HAfoid &
ST &1 eMd 5.00 §o7| 9RER g@rT Hfogfd oefedl & oisa dvaw # oF il F1T vaes & &
foT 3UshdA A arell eafeFd / Toldl & dhr H AW fIQwarar gt anfge 3R e & afafafRar &

YhR & IR A qU SAhRT gt Tl

The board terms and conditions for award of contract for coaching are enumerated in the
succeeding paragraph below:

I & AT IEey & [WEHR & v a5 & @9 iR od i e v ava WRare &
CRIERC

Pre-Qualification Criteria

. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any
such offers received will be summarily rejected without notice to the party. Any individual who
has been debarred is not permitted to submit offers/take part in any negotiations or represent an
individual/ agency even if he holds a power of attorney on the agencies behalf.

o cafFaai/eifadl @ gfaafa frar amr &, 3o Jvda Teqd aXe @1 3EATT a6t & Seeh 3R
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2. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the tendering
process and its offer will be rejected.

afoid gferenl 1 Pged a3 arel et off cafFa/osidr & o Rfder uftear # afSia frar o aar &
3R 39FT gEaE 3EdeR FX eI S|

3. Any individual/ agency awarded the contract of providing manpower for deck area for the pool
will not be considered for coaching at the same complex. Offers if any will not be considered and
will be rejected.

forel ot afFa/osidr & qor & fav 3% &9 & fav swufadd e && &1 S foar o g, 39 34l
IREX & e F v R a8 R awem afe F15 gEard 8P & 39 W AR A8 fFar seen
3R 3R X fear SeT|

Qualification and Experience

RICL G R G L

4. The applicant should have executed two works of similar nature in the past three years in
pools/clubs/school/institutions operated by the government /public sector departments/ or reputed
private agencies which have government approval to run such institutions. A certificate of
experience from the department/ institution will be attached with the bid. Where the experience is
from a school, the school should certify that the pool or swimming facility was in its premises or
operated by it. Testimonial in support of the claim will have to be attached.

g H TS A avl # wWeRyadsas a7 & i/ gfafsa & weifdat qarr d@fad
Ql/Fo el [GEATAT H FA Tphid & & H fAsaiied el =gy, S ore 0 Tt i wela
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foheT Thel T &, T&T THel P JANOIT HIAT AR foh Tel AT R AT FAem 3@ IRAT & & ar
38% CanT Feifea oYl & & FHIT F SRIATS Holdel e grar|

5. The coaches proposed to be utilised for the actual imparting of coaching must have obtained a
coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute of Sports or any
other recognised body. The DDA reserves the right to reject candidates in case the credentials of
the authority awarding the certificate are not verifiable. The applicant will be required to produce
all the original certificates of all the coaches. The criteria may be relaxed by the DDA if the
applicant has been a national champion in any swimming event for two years or more or has
represented India at the International level on three or more occasions. Proof of such participation
will be essential. Coaching experience of each individual should not be less than 3 yrs. Proof of
having conducted coaching would be required duly signed by the Head of Institutions wherever
coaching was conducted by the individual.

gdide ST Yald e & fov 39ger U S gt wedilad sEr
SAUNIS/YMCA/RAAAA/ATG VAl Wl TEIA A1 fhely 37 AFAr ared s & Sifer dagar
greg gler T1fevl Ife yHOYT & arel WISy &Y 9@ A9 AT Agl & dl 38T 3FHIGART Fr
IERRR A HT BN FIETT @1 1 3desh H @l qfieht & Fqoff 7o JAor 9F qe&dd
gl IfE 3mdes o T AT 3T S AT aF R R Toet A i ARge W ey A A A
HfRF IEEl W ARSI TR W ARG & giafafted fFar g, ar S8v ganr Awest # ge & S
Fehell &1 WHr omefieRY T GAIOT 31T gHIN. Ycdeh chida & I eI 3 a¥ & Ha g glell
AIMET| STeT o IfFd @Ry I Flierd T I3 g, T8l & FEUEl & YW eanr faftad geaeiRd
HITAIT TATTld el BT JHTUT TALIH oM |

6. Preference would be given to the coaches who have represented at International /National/State
Level. Testimonial should be attached with the proposal.
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Preference will also be given to qualified individuals who undertake to impart the coaching in
person at the complex.

3 AT IiFaar A o grAfAwar & el St IR & IFaera 9 @ FIRT e Fa FT PR
N ol

Terms of Award
JLERI Y et

The period of award will be for a period of six months or less depending on the date of signing of
the formal award and closure of the pool. The DDA reserves the right to close the pool earlier than
schedule and no compensation will be given for any such closure.

QRERR T 37afe TR [REFR T GEATER Fe 3R I T &6 el Y AN & HTUR TR S A A1 3809
e I 37afer & foIT gell| ST & 9 I A I AT § Ugel §¢ el @ ISR GIEd & iR 0

§¢ Bl W IS FHITAST el fedr S|

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the
Complex.

T 1 FHF, 3afY i Fircaad & @RT qarr Wfése AFrest & ear g

There will be one coach for every 10 trainees in one shift. In case the number of trainees,
increases, or for any other reasons if required by the Complex, the individual/ agency will provide
additional coaches at short notice.

Teh RI%E 7 gcdeh 10 RGBT 9 Tk i grom. afe GRI3T T §&ar der ¢, a1 fhell 30 &RoT &
HIFCAFH T AT il &, ol STTFA/TSIET 3eq Faar 9T IfARerd e ITelets Hwaf|

No minor should be engaged.

Fig ot AraTfor o9t Fgr gl AT |

The coach/ individual/ agency shall carry out their work as per orders/instructions of the Secretary
of the Complex. All such instructions and orders issued including verbal instruction shall be, for
all purposes deemed to have been issued to the individual/agency.

s/ cafed /| Toldl 9REX & fad & e / &t & AR I w HEr| AfEs @ afed
ST fhT ot 0 e e 3R 3cer afFdera / e @ SR fRT st @l 3egedt & forw g

The coach should be polite and courteous to the members/participants in the programme. The
individual/agency awarded the work undertakes to ensure that its staff will maintain due
courtesies to all users and decorum and not involve in activities detrimental to a conducive
environment for operation at the Swimming Pool.

FT B FHA H A& / gfadadl & 9fa [@ad 3R f9aa7 g aifer] afegea / odr o I8
FARTT &l & fov & fhar § & sHar saaly @sll sTaeehdisi 3R dsiae & v fRseram
ST WA IR ST gef & FarelT & AT 3ol ardaRor & v gifaere afafafeat & e
sTer gram|

Problems or difficulties with regard to members will be brought to notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
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complexes. Cases of breach of discipline/ safety concern will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

el & TIY H FATIAN AT Hieasal H FRed FAARAT & earT F ar swem 3R Ry s
aRfEafd # &g HIg o wars 7g1 S S 6 aREd & Foor & Qg guy A gl 3qerEe / gRaT
AT & Sodus & A o Jfeel TmEeT H [/l g1 IR ae # AfGT &9 & 3aes g | Fad
fhT Sraar|

The complex reserves the right to remove a coach in case his conduct is not satisfactory or in case
there is a breach of discipline.

A PrT HT ITROT FATSTAS 60 § AT JHAHA FT oot g3 § o Plecelrd H 37 g H
PR FIfErd Bl

The coach should be wearing uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

I T HIFCAFH & Hid GaRT fAftad I aef Tgatell AMigU| 4T adf & 3uREUd gt arel e
N 3 A IHAURRYT AAT ST

Management will not be responsible for any injury/loss of life/untoward incident to users availing
the swimming coaching facility. The coach must ensure all safety precautions are taken to prevent
any such incidents and be able to react to such situation in they do arise for reasons beyond his
control.

RTRT Il Giaem &1 187 3o arel STAEThcI3 & fow fhefy off g 1 =le / Sie-Arel & g1fa &
T gaue fSFAeR 6T gl @ @ 95 ARaa wer @iite & 5@ awg &1 el off gear ar qobat
& o @efr qrem daurE sk ST AR oA Pufd @ gfafhar wa & @arw gl S 3Ed @g=or @
W HROT § 3cqeat il &1

All staff shall be placed only after police verification and confirmation to the Secretary Complex.

Tl AETRAT 1 e HeardeT 3R afera TR ST qive & e & 7@r e

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by
the DDA as per prescribed rate per hour per month from trainees. This exclude any charges for
use of the pool that are not in the scope of the coaching contract.

38T ganT fuiRa @i gee, e aRew & qite &1 o dadt &, wfepsit & ufa #e gfa 8¢ FuiRd s
TR SISV E@RT Uehdl T SITUATT| AE Gl o AT & ToIT fendly off Q[oeh ohl ST il & ST hITeIaT 3Teleler oh
SR AR E

Coaching timings and duration will be as per DDA’s Coaching Policy and these may be changed
at the discretion of DDA.

RITIT FAT AR 3rafer e dr AT Afd & 3Tar gl 3R 5o¢ ST & fadsh W Sear ST T g

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a
penalty of Rs. 1000/- will be levied on the individual/agency. In case the coach is unable to attend
due to reasons beyond his control or requires leave of absence permission will be taken from the
Secretary preferably in writing and the trainees informed. The DDA is liable to deduct a
proportionate amount from the share paid to the coach for any absence that extends beyond two
days at a time and 10 days in the entire period of contract.

e TR FHT R 3UREYA @ 3R I e $FE A IR YR SATT &, @ 1000 / - F9F T SFHATAT
SAfFdaTd / TSl 9X ofeTT Seer| A e 379 fTor @ W RO & RO 3UFAT g g qrel § A
IFafeAfa & gt T JraeTehdr g &, o AT & fofd &7 & 3R gfRiagsi & g fear s g
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ey 81 3r7afEUfer & foIT shier T #gaTcTeT fohw 91T fRER & Ueh JTTgaTicien AR & heldh it & AT STREr g,
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Any loss/damages/theft caused during the period, the coach/employee of the individual/agency is
on job, shall be the responsibility of the individual/agency/and the Delhi Development Authority
shall be entitled to recover the amount from the individual/agency.

58 ATt & SRt fondly off oyeharet / &ffcy / =Y, afeheT / Toiel o el / ey 1A W &, eafed / Toidr / &
TSFACRY g1l 3R feoel faenrer Trferentor eafea/Tald & AR a¥felel T ghaN &1

The coaching will be on revenue sharing basis of 50:50 (50% to the individual /agency and 50%
to DDA). During the Coaching period fee collected during a month will be shared between the
individual/agency and complex respectively. The individual/agency share will be paid on monthly
basis after the end of the month of the coaching.

HITAIT 50:50 (STTFAITA / TSHHY Y 50% 3R BT &Y 50%) & AT TTSIERY & TR R g1t | Teh Al & GRTT
Teh T 1S HITRIeT QTR & Yodh I HaAN: AT / Tl 3R HIFCAFH & el QIS T SATan| g fedard /
TSTHY o QI T ST HITA TR R RN & FEleA oh 3T & ST foham Sea |

All payments to the individual/agency/coach shall be made through cheque only. Necessary
statutory deduction shall be deducted from the share due to the coach/individual/agency.

AT / TSI / el T HefY $TITCTeT ehalol deh o HIETH I fohT ST | TGRS deiTiateh heldl el / egiehe /
TSIEY & HROT fgEd & e ol SITuaf|

Nothing extra shall be paid except for the share entitled for the number of trainees who avail the
coaching after necessary deductions.

3Maegeh Heldl & STe P T o7 o=t dTel FIRAGI3 T TEAT & fAIv GEd & 37erar o o HTARTFT paretr=t
ST feha SiraaT|

For all intents and purposes, the coach or suchlike personnel provided by the individual/agency
shall be the employees of the individual/agency. The individual/agency shall be responsible to
provide all admissible and/or fringe benefits to such personnel. The Delhi Development Authority
shall not be responsible in any respect whatsoever for payment of any claims of the personnel
provided by the individual/agency.

Tl et 3R 3egedl & fov, afFd / ToidY gaRT Yet fhT 1T I AT 30 RE & Hifad Afed / Tl &
FHTIY g VF AT & g THRT 3R / A1 ST 19T U1 e & [oIT FFaerd / ol foeFaer gl
STl / TSIE SaRT YeTet fohT 1T it o fondlt it 21d & garciret & Torv el fashrar grferenvor fordlt of daer
fSFAeR =181 glam|

Where an individual/agency undertakes to provide the coaches, it shall be furnish a certificate that
payment to the coach (s) has been made in accordance with the rates circulated by the
Government of the National Capital Territory of Delhi as applicable during the period of the
claim.

STET Ueh ST / ToTHT ShIeil 3l YeTel &t 1 1 AL ¢, 3 Teh YA IF Y& HLeAT gran o e &r
AT ASET [T 877 feeell THR @RI Iafe & SRIel o] X & 3eTaR fowar amr g

The proposer hereby acknowledge, having read and understood various statutory provisions as
amended up to date including but not limited to Minimum Wages Act, 1948, Contract Labour
(Regulation & Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act,
1952, along with EPF Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc.
and undertake to ensure compliance of all the statutory provisions of the aforesaid statutes and all
other statutes for the time being in force governing the employer, employee relationship between
tenderers/contractors on one hand and their employees on the other hand The parties hereto have



29.

30.

clearly understood and acknowledge that DDA shall not be liable in any manner under any
circumstances for non-compliance of the aforesaid statutory provisions or otherwise and the
tenders/contractors shall be exclusively responsible and liable for all the consequences for non-
compliance of aforesaid statutory provision and other relevant provisions governing the
tenders/contractors and his/their employee and there shall be no obligation of DDA and DDA
shall not have privy with the employee of the tenderer/contractors for endorsement of the
aforesaid statutes or otherwise.

Y& UdeedRT FIhR Al ¢ 6 38 3TeT d GAMfed fAffies durae wraums & g, 3R g@ge
& IY-H1Y =GoAdH Aol ITafras, 1948, 3egaer s (aforaer=t 3R o) sifafaas, 1970, Faamy sfasy
fAfer 3R fafaer graener sfefawe, 1952 Gfgd WA e 81 STT® Arsfelr, serq TATFIH, 1965 T HTCAT,
IeGEY AT AT 8T, 1972 371 o ATY IR allehel dhisfet o Feft deriareh Traermeit 3R 31w Faft wrefait ar
] A & T GARET it & T 1o et 8, S Toriierar, shafemdy Haer o ofrer 1 § Teh o’ 5T/ ShaR
3R gEd 3R 3% FAAR wifeat Hr AT Tose &0 & FASN § AR THER A § 6 qEw e o
aRfEfd # 3udere dnfeieh STl T drelel w761 et & ToT fanely 8 g & ScRer AT gram a1 3= 3R
fAfaeTeRdT / Seha et qaferd dtrfeieh Traenet 3R 3= T STerdueh & IR-37qarelet o forw Fefr aRomaAt
& T fay & & fFAeR 3R 3eer § fAfdersit/ Shert X 3ae wearll &1 FHfd w are f3fase it
BT Y IS eI AT g A AT IR AT & arw gaferd At a1 377 & qAde & fav Afdemer /
SHERT & AR & ATY fASTar 76T gram |

In case of any lapse on the part of the coach, or of the individual/agency, the orders of the
Commissioner (Sports) in that behalf shall be final and binding upon the coach/individual/agency
and shall not be called in questions before any Forum. In case of any dispute, after giving due
notice and hearing in person or in writing the orders of the Commissioner (Sports) shall be final
and binding upon the coach/individual/agency.

I AT TTFAITT / Tl & 3R & Foralt o e o AT A, g (Feh) & e er 39 Jifaa AR &/ safeka /
TSl OX STEgeRT gleT 3R 37 Ugel FaTel # gt olrar Sean s ot BRe| R off faare & Ao &,
STFIN ®T § ATEH S 3R FoAaTS it T el (Wel) o 3T forear & are 3ifaat iR e/ safere / woidh
OT STEYHRY g1 |

Documents to be submitted with offer

YT & H1Y T U ST aTel g¥drast

The offer must include the brief bio-data of the individuals along with copies of proof of identity,
PAN Card, proof of residence as prescribed in KYC norms for banks, education certificate,
certificate of coaching. Testimonials of sporting achievements if any should also be attached.

3 YEATd & UgdTe & AT, U7 13, fAara &1 waTor, St & v harsdt Ardest & FutRa garor, fRyer gamor
T, I GATOT U o AT STTFd AT T TTaTCd STATSIET A g1 AT | Wl 3Tt o 9rarTd afe g
Y Feoraet foham ST Tnfeu|

31.Two copies of passport size photographs of the applicant and each coach proposed to be deputed

will be submitted.
3TdEeh o TIAGIE TR o HIet 1 &l Ffcar 3R Ffafargerd fhu Siiel arel Fedeh shiel Y STAT el g1 |

32.In case of an individual/agency, the ownership details, income tax returns of the past two years

duly certified by a chartered accountant will be attached. In case of a company, the list of directors
and primary share holders along with the annual return submitted to the ROC must be attached.



foreiy safard / Toid & AT #, FaTfHca [AaXoT, T 91¢s Ta3ec ganT [afiad ATford o & aut &1 e
Reet HeraeT foham SUaT| sl & A &, RN T GE&JdT aridien Reet & A1 et AR grafas e
Eeh! shT T Holdel hlail graf |

33.Individual applicants must submit their income tax returns for the last two years with at least two

assessment orders in the past four years.
SGTFITC JTdeehl I TS TR ISt H el § e &1 Hedichel e & ATY el al avf & AT e 3mget
Reet STAT ket grem|

34. The attached checklist will be submitted duly endorsed.
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Helaal Sird Gl fafRae gece T Sirean |

Consideration of Offers

gEdmal W e

.The proposal submitted without required documents will not be entertained at all and summarily

rejected.

3TaRTh SETSH o fHAT Y&l FEATd TR el BT HARST T61 [T ST 3R FeT & Wit < r siream|

. Any conditional Proposal shall be summarily rejected.

Rl 8f T IEaTa I TREN R R @iiRer w1 & srwam|

Any proposal received through post/ courier etc. shall be rejected.

STeR/HNIAT MG & ATEIH § UIed g 1 GEATd I IEAHR Y fear siream|

The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.
TS Y AT Hede TETal F @ielel H T § 60 T B

Commissioner (Sports) reserve the right to reject all or any offer without assigning any reason
and the same shall not be questionable before any forum, court of law etc.

3TgF (W) T3 FoRrely o qarw Helr A el o geara h e a¥el &1 ISR FIETT w@d ¢ 3R
oY i1 IR, leTet T 3TeTerel 3HTTe & FHET HiGaer gl giar |

Last date for receipt of proposal is 03-02-2025 upto 3.00 P.M. The proposal may be placed in a

sealed envelope in the tender box provided for at the reception of the Complex at the following
address:

gEATg Ui & forw 3ifas fafdr 03-02-2025 3.00 S9F d& &1 y&dd F=fafl@d aad W Flecadd & Farerd &
fore geret e arw ffdeT st 7 weh Hgaie fawTh # T 31 HehelT 8:

Secretary, Hari Nagar Sports Complex.
Beri wala bagh, Hari Nagar, New Delhi-110064.
E-mail: ddahnsc@rediffmail.com

g, gl AIR TIET HFcolad.
S arelT 9197, g4 AR, 7S feeoll-110064.
éﬁsr: ddahnsc@rediffmail.com

The proposal will be opened on 03-02-2025 at 3:30 P.M in the same complex in the presence of
all those who have submitted their offers.



JEATT @l 03-02-2025 T WIAT SATTIT 3TORTE 3:30 Fof| 37 Tt 7 3ufFufa & v & aRIR &7 [Segiar 3
e e fhT 81

-Sd/-
R.E(CivilJHNSC

Copy to:
1. The Secretary (Coordn.), Sports Wing.

e (@Feay), T &

2. Director (System), DDA — DDA Website
e (REe#d), €T - v Jedmse|

3. All Secretaries, DDA Sports Complex _to display on Complex Notice Board.
et TfT, 8T TN HFcadFd  Fl HlrcalFd Al a5 W TG RId I 8|

_Sd/-
R.E(Civil/HNSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment



CHECKLIST FOR COMPLEX

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership

Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

Proof of experience

Bio Data and qualification of coaches

Photographs of coaches

O| oo | &

Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /

National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered

Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

1511(.) Criteria RE/HNSC AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl1. No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100
Secretary/HNSC AAO/HNSC R.E/HNSC




