DELHI DEVELOPMENT AUTHORITY

NETAJI SUBHASH SPORTS COMPLEX
JASOLA VIHAR, NEW DELHI - 110025

No. F14(9) NSSC/DDA/Scoaching/2024-25/20 Dated:17/01/2025

NIP No. 01/NSSC/DDA/2024-25

INVITING PROPOSALS TO IMPART SWIMMING COACHING
AT NETAJI SUBHASH SPORTS COMPLEX

The Swimming Pool of Netaji Subhash Sports Complex(NSSC) is likely to open to public shortly. There is a

requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting swimming coaching

in major sports complexes / recreational clubs etc. to impart swimming coaching in Netaji Subhash Sports Complex,
DDA, Jasola Vihar, New Delhi. Coaching is to be conducted in the morning from 08:00 a.m. to 10:00 a.m. and in the
afternoon from 3:00 p.m. to 5:00 p.m. on six days a week excluding holidays notified by the complex. The individual /
agency undertaking to provide coach (s) must have specialized expertise in swimming and the coach should be fully
aware of the type of activities to be carried out.

The broad terms & conditions for award of contract for coaching are enumerated in the succeeding paragraphs

below:

Pre-

1.

ualification Criteria

Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any such offers received
will be summarily rejected without notice to the party. Any individual who has been debarred is not permitted to
submit offers/take part in any negotiations or represent an individual/agency even if he holds a power of attorney
on the agencies behalf.

Any individual/agency engaging debarred coach(s) is also liable to be debarred in the tendering process and its
offer will be rejected.

Any individual/agency awarded the contract of providing manpower for deck area for the pool will not be
considered for coaching at the same complex. Offers if any will not be considered and will be rejected.

Qualification and Experience

4.

The applicant should have executed two works of similar nature in the past three years in pools/ clubs/ schools/
institutions operated by the government/ public sector departments/ or reputed private agencies which have
government approval to run such institutions. A certificated of experience from the department/ institution will be
attached with the bid. Where the experience is from a school, the school should certify that the pool or swimming
facility was in its premises or operated by it. Testimonials in support of the claim will have to be attached.

The coaches proposed to be utilized for the actual imparting of coaching must have obtained a coaching
qualification from SAI/ NIS/ YMCA/ Army/ Navy/ Air Force institute of Sports or any other recognized body.
The DDA reserves the right to reject candidates in case the credentials of the authority awarding the certificate are
not verifiable. The applicant will be required to produce all the original certificates of all the coaches. The criteria
may be relaxed by the DDA if the applicant has been a National Champion in any Swimming Event for two years
or more or has represented India at the international level on three or more occasions. Proof of such participation
will be essential. Coaching experience of each individual should not be less than three years. Proof of having
conducted coaching would be required duly signed by the Head of Institution wherever coaching was conducted
by the individual.

Preference would be given to the coaches who have represented at International/ National/ State Level.
Testimonials should be attached with the proposal.



7.

Preference will also be given to qualified individuals who undertake to impart the coaching in person at the
complex.

Terms of Award

8.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

The period of award will be for a period of six months or less depending on the date of signing of the formal
award and closure of the pool. The DDA reserves the right to close the pool earlier than schedule and no
compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees, increases, or for any
other reasons if required by the complex, the individual/ agency will provide additional coaches at short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/ instructions of the Secretary of the
complex. All such instructions and orders issued including verbal instruction shall be, for all proposes deemed to
have been issued to the individual/agency.

The coach should be polite and courteous to the members/participants in the programme. The individual/ agency
awarded the work undertakes to ensure that’s its staff will maintain due courtesies to all users and decorum and
not involve in activities detrimental to a conducive environment for operation at the Swimming Pool.

Problems or difficulties with regard to members will be brought to the notice of the complex staff and under no
circumstances will the coach take any action that may be in conflict with the decorum at complex. Cases of breach
of discipline/ safety concerns will also be reported to the complex administration immediately on occurrence and
if required in writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory or in case there is a breach
of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach attending without uniform
shall be deemed to be absent from duty.

Management will not be responsible for any injury/ loss of life/ untoward incident to users availing the swimming
coaching facility. The coach must ensure all safety precautions are taken to prevent any such incidents and be able
to react to such situation if they do arise for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary of the Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by the DDA as per
prescribed rate per hour per month from trainees. This excludes any charges for use of the pool that are not in the
scope of the coaching contract.

Coaching timings and duration will be as per DDA’s Coaching Policy and these may be changed at the discretion
of the DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a penalty of Rs.
1000/- will be levied on the individual/ agency. In case the coach is unable to attend due to reasons beyond his
control or requires leave of absence permission will be taken from the Secretary preferably in writing and the
trainees informed. The DDA is liable to deduct a proportionate amount from the share paid to the coach for any
absence that extends beyond two days at a time and 10 days in the entire period of contract.

Any loss/ damages/ theft caused during the period, the coach/ employee of the individual/ agency is on job, shall
be responsibility of the individual/ agency and the DDA shall be entitled to recover the amount from the
individual/agency.

The coaching will be on revenue sharing basis 50:50 (50% to the individual/ Agency and 50% to the DDA).
During the Coaching period fee collected during a month will be shared between the individual/ agency and
complex respectively. The individual/ agency share will be paid on monthly basis after the end of the month of the
coaching.

All payment to the individual/ agency/ coach shall be made through cheque only. Necessary statutory deductions
shall be deducted from the share due to the coach/ individual /agency.



25.

26.

27.

28.

29.

Nothing extra shall be paid except for the share entitled for the number of trainees who avail the coaching after
necessary deductions.

For all intents and purposes, the coach or such like personnel provided by the individual/ agency shall be the
employees of the individual/ agency. The individual/ agency shall be responsible to provide all admissible and/or
fringe benefits to such personnel. The Delhi Development Authority shall not be responsible in any respect
whatsoever for payment of any claims of the personnel provided by the individual/ agency.

Where an individual/ agency undertakes to provide the coaches, it shall furnish a certificate that payment to the
coach(s) has been made in accordance with the rates circulated by the Government of the National Capital
Territory of Delhi as applicable during the period of the claim.

The proposer hereby acknowledge, having read and understood various statutory provisions as amended up to date
including but not limited to Minimum Wages Act, 1948, Contract Labour (Regulation & Abolition) Act, 1970,
Employee Provident Fund & Miscellaneous Provision Act, 1952, along with EPF Scheme, Payment of Bonus Act,
1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure compliance of all the statutory provisions of the
aforesaid statutes and all other statutes for the time being in force governing the employer, employee relationship
between tenderer/contractors on one hand and their employees on the other hand. The parties hereto have clearly
understood and acknowledge that DDA shall not be liable in any manner under any circumstances for non-
compliance of the aforesaid statutory provisions or otherwise and the tenderer/contractors shall be exclusively
responsible and liable for all the consequences for non-compliance of aforesaid statutory provisions and other
relevant provisions governing the tenderer/contractors and his/their employee and there shall be no obligation of
DDA and DDA shall not have privy with the employee of the tenderer/contractors for endorsement of the
aforesaid statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/ agency, the orders of the Commissioner (Sports)
in that behalf shall be final and binding upon the coach/individual/ agency and shall not be called in questions
before any forum. In case of any dispute, after giving due notice and hearing in person or in writing the orders of
the Commissioner (Sports) shall be final and binding upon the coach/individual/ agency.

Document to be Submitted with Offer

30.

31.

32.

33.

34.

The offer must include the brief bio data of the individuals along with copies of proof of identity, PAN Card,
proof of residence as prescribed in KYC norms for banks, education certificates, certificate of coaching.
Testimonials of sporting achievements if any should also be attached.

Two copies of passport size photographs of the applicant and each coach proposed to be deputed will be
submitted.

In case of an individual/ agency, the ownership details, income tax returns of the past two years duly certified by a
chartered accountant will be attached. In case of a company, the list of directors and primary shareholders along
with the annual return submitted to the ROC must be attached.

Individual applicants must submit their income tax returns for the last two years with at least two assessment
orders in the past four years.

The attached checklist will be submitted duly endorsed.

Consideration of Offer

35.

36.

37.

38.

39.

The proposal submitted without required documents will not be entertained at all and summarily rejected.
Any conditional Proposals shall be summarily rejected.

Any Proposal received through post/courier etc. shall be rejected.

The validity of the Proposal is 60 days from the date of the opening of sealed proposals.

Commissioner (Sports) reserves the right to reject all or any offer without assigning any reason and the same shall
not be questionable before any forum, court or law, etc.

Last date for receipt of proposal is 04/02/2025 upto 3:00 p.m. The proposals may be placed in a sealed envelope
in the tender box provided for at the reception of the complex at the following address.

Secretary,



Netaji Subhash Sports Complex, DDA
Jasola Vihar, New Delhi -110025

Tel: 011 — 26971301

Email: nssc_jasola_dda@yahoo.com

The proposal will be opened on 04/02/2025 at 3:30 p.m. in the same complex in the presence of all those who
have submitted their offers.

Enclosures : 1. Checklist of documents submitted (Annexure -I)
2. Checklist for complex.
3. Assessment Sheet

R.E./NSSC/DDA
Copy to : Through e-mail

1. The Secretary (Coordn.), Sports Wing

2. All Secretaries, DDA Sports Complexes — to display on complex Notice Board.
3. DDA Website (ddatender@dda.org.in)

R.E/NSSC/DDA



oot famra wftreor
Adrelt YUY @ IRER
Sl fagR, 718 fawed! - 110025
T. F14(9) NSSC/DDA/THIINT/2024-25/20 feAi®:17/01/2025

NIP . 01/NSSC/DDA/2024-25

AdTSi GHIY T TRIR & aRTb! HIFRRT U B & fore Y=g e

TSN GUTY W URIR (Nssc) BT R g Seg; gt STa1 & fore e aren g | Raftin g & Sife ugm
TR B AHTAHAT |

ATl U WA URIR, ppA, ST fagR, 5 faweh # Rt S UM &3 & e g @a
IRERY/AIRSS Faal offe & It ST T dv & Tl U G- aTd afaa/geial 9
TG ST fhT SI1d § 1 HIfRT Yo 08:00 T F 10:00 It I 3R GIUER 3:00 T F UM 5:00 ol db
taTe B B8 far Smiford &t ot &, forad ufteR g1 Sigferd sraer=r 2nfiet 18t € | Hid UaM &y aral
Hfe/Tord BT aRTept A AT 8 A1RT 3R B &1 Bt 9 aTat fafafdt ¥ UeR b R § gt
SHER! BT =1fdT | S & g sreY UgH & & fore aamues g &R 2 - i e R o
EREREES

qd-arad AFES

1. for afaaa/aeifRiat o ufaeifid fosan T &, 3+ URdTa TRgd &= @t SrAfT et & Saft ofR ured
B ara O forelt +ff et b oref e T farm et AR wR et & e s fandt oft afaa
&I gfasfia fasar T g, 39 URAd URd R/ off S # umt o o foasht aafd/aeiddt @
TfafAferE A Bt orgufd T8 8, Yl 81 SUD U Toid! BT 3R 9 UTaR 1t et gl

2. Yiasfid i &1 forgad A aret fosddt ot afar/aoiedt ot ot ffaer wfsean & wfaefera fovan s gear 8
3R ISP VAT 1 WISt B f3gm smeem|

3. Jd & oW 3% &9 & o SH=ifad UeH &R &1 ey U $H= aral fopedt +ft aafaay/aoiedt &t it
IRER & i & o faaR =18t faran S| afe ®1E uara 8, @ 39 W faar =& fasan smoem oik 39
SIIHR R far S|

Ahgdr 3R 3gHd

4. 3deH A fUsd 9 aof § WeR/AdeHS &3 & faur/ar gfiffa et weit[l gr1 derfed
Ua/atel/ e /ARiTell § 9HH Upld & al i fhu gl foFd urd 08 IRl &1 Ia & foy et
A B | Sl 3 T faUTT/ARAT ¥ SITHG T THI0T U eyt faran s | gt rgud fd a9 g,
Jg1 W d B T8 YHIOG ST 1T fob ga a1 aRTeh! gfaen 39 ulker 7 oY a1 39 g1 anferd oft 1 g
& T T TR A SR g

5. DI & aRafds Trau™ & o ITANT fT M arel TRaTfad dal = SAl/NIS/YMCA/AT/ARA1/ag
1 I G T bl 3= A=l UTed b & e T TR el U1 1 gt | Ife UETor U UaH & drdl




UIRIERUT ) IRE TUd 81 8, df DDA IRIEGAR] B SRAIBR HRA T MfABR TR [T 8| 3MMdaH
D! gt Dl & Tt Gol U101 UF TR B gl | Al MTdges Gl I1d A1 S8 e IHg dab fhdt ot
RIS Ty # P <O 5T & A1 3T o AT S SaER] IR SIRIPI WR IR YR &1 Ui far
8, < DDA GRTAFCS! & §e &l off Wbl 81 39 X8 B! YR &1 THT0T S1axaes gRT | Ude afad &l
HIRAT 3Ha A1 af J HH T8l 1 AR BT AT B BT YA I TR & T R fafdaa
T ST Tfe, et fad gRT BT ST &1 1S 8|

6. 31 BIdl Bl adgar & S, forgiA SiaRigia/ SR *R W ufaiia faar 811 ueda & |y
PREICERKPACZYTIE SN Y
7. g g fkadl 1 WY aigar & Seeh, S uReR & SafdiiTd U 9 SifeiT UgH B 1 b1 3 3 |

RIBR DI A

8. TBR B 3(afty Nu=iiRes REPR W §WIER B & fafy iR ga & &g 811 &t fafd & R R 38
T 1 3T HH o1 3fafd & fog grft | St &) g &1 Fuffa T 3 ugd d¢ oA &1 iR § 3R
T ol i § 8 o forw IS Hatmart =81 feam sma |

9. PIfHT BT TH, 3afy 3nfe uRTR & Tfd gR1 Ay AFes & SR grft |

10. U f1ve & Uyl 10 URIe3H & forw e oia g afe ulkiegsht ot T 9 St €, a1 iR gR1
ol o BRI Y ST gl &, A afad/Toi 3fed a1 WR 3ifafkad S Iuds HRIT |

11. {5 TafeRT o1 HTH WR a1 a1 ST AU

12. Hid/Afad/Tor TRIR & Afd & MeRY/ME & AR U1 H1H H4T| Hifdes FHor afgd oIkt
fopu T i U S iR sime=y, Tt vreral & fo afa/woit &1 okt fpe 714 o ST |

13. B9 B DY & Few/afaqiat & ufd faaw sik Ry g =1fgu| »rf IiY o are safady/gor
1 T8 AT A1 T 3 3TF HHaRt Tt Iuahradiah & ufa I RIFER ¢k RvER s 3@t
T RRafti1 ga & Tare & fOIe 3@ d arararul o o gTHeRS Tiafaferdl & e =gt giv |

14. Je! ¥ I&fId qrmsl a1 HioAsal B URIR & HHANA! &b A | A™T I adT for off
IR & S T BIg HeH el ISTT o URIR A FRAITER & f[a%g 811 SR 1T 8F/ReT Jaith
TSl & ATl BT T Hi aRER U=IEH o1 g &l Sel a1 afe 3a=ae gl di o1 H foRad w0 | +if
RSl

15. TS B BT RO YATo-D Tl g T SR HT g3 § dl URIR I/ g &1 HABR JRferd
TG gl

16. B B URIR P Jfyd gRT AT gef ug=-1 =feu] famr a<f & Iufd 811 a1l 1 & St ¥
SURRYT |1 SITE |

17. RIS BT JfIeT BT T IS a1 SUTNTHAref o fdt of dre/siaa ot g1fy31fr ge & fo
TeieH TR T8l e | S & a8 AfEa a1 a1ie Tt faredt oft e &l e & forg ot Ren
Jraenfat SRt Se 3R g Ut fRufa 3T Fa=0r @ 1 RO T I gt & o a8 39 R ufafhar &
T e gl




18. gt wraiat @) gfery T SR FHIaed & Jiad I gy & §1e g T S|

19. 3T gRT FAuffea S Yo, ot g Hiecaw I &t o1 It o, e gRT ufigsl J ufa a8
Ui g Fuid e & SaR age Se | S98 U & SUdNT & forg g off Yo e 781 § S it
Y F SRR A ST B

20. I HT TAY SR 3fafy LT 3 I A F oIR Mt 3R 37 SIS & fadd R Fgar o
JHd1g |

21. &g Ay g2l # Iufyd - 3R af P Sget T SrgufRyd urar San § df safaa/geidt &R 1000/-
FUY &1 AT AT S| IS B S0+ a0 & W SR & Jufyd 81 H /g0 § a1 39 srqufufa
F! eI B AMIHAT § dl Wd I fafed Tu § srgafa o sl sik ufregsht & Jfaa fear e
& g B 2T I arel iR § T JHIUTcres AR PTe Jobell B, T SqufRURI T aR A3 e @
i R S B I 3 F 10 B A T A

22. BHE/BHAR F HH W {H Bt (A F IRA g1 arat Bt o Jwamyeafaat ot e
Hfda/gor @1 gl 3R St safaa/uoied I Wk 9@ &1 ghaRr gl

23. BT 50:50 (SATaRA/TIR BT 50% 3R SIS BT 50%) ST WTITHRUT B YR TR gHIT | HIfeT 3afy
¥ SR TP HEH P SR UH AT Yodh HHTT: /T 3R URER & star Ireit fowan e | Hifir &
TEH &1 TG & J1 fdd/Tor! o1 e AR YR WR YT fohdm Sem|

24. AfFKI/ToE/DIE B GH YA Had deb o q1egd ¥ fobt S| Dla/Afd/Ioid & o i 9
HTIRAH YT FHeldt DI S|

25. AP Helfqdl b S1G DI BT ATH IS aTd UiRTef3i B T & o sheR BW &l SIS $o
it stfaferd YT =78 fovam sira|

26. It ILTTT 3R TS & o, safa/ueidl gRT SUT HRIT TN S U7 WY &) HHAR! Ak /Ioid &
HHARY g | fe/eoiadt T witfal o gt wWierd sir/ar sifafkad Ty uem A & forg oieR g
fecel fasbra urfereRur foreft i o O carfery/woiet gRT Jueist 1T 7Y HHT o fopeit +ff &rd & i &
for foreR e gl

27. g1 Pl /TN PHIa JUTTS FRI BT HTH HRalt 8, 3 Teb YAV T TId HAT R o (3
1 YT &d B SHAfY &b TR AR AT AT & fEweh TRBR gRT THIRG &=l & S8R fhar g

28. TG UAEdRT WIHR HRal § [ 39 S b A=A fafde aenfies uraemi &1 g Sk wog fora
&, fors <gran worgdt sififam, 1948, 3T HorgR (fafam= wd 3e) sifdfam, 1970, HHart ufas
A wd fafay araem Siffam, 1952, SHUE FioT, S99 Y TH, 1965, T=ET YA siffad,
1972 3TfS MM &, TUTTE YA B BT 9 <dT ¢ b Iad [l & qaft denfes uraemi ofk Ua 3R
fAfaeIER/SHeR! 3R gURT 3R 3d HHANRA! & did aidd], HHaR! dadf B FaHd H are @bt
317 a T ar fafirt &1 sraTa fasan e a8t ualt A Wy ¥ 9 90 foran § ok Wi e g e
SISt faradt oft uRfRufa o gataa denfes graemi & TR-3rurer ar 3T & for farsht +ft ave @ Sarerd




eI B 3R fAfaereR/3%eR Yalad Juife waum! 3R AfdaeR/3HeR! 3R I7%/37% HHaEl
o P 3 are o Ui TraemT & TR-3ruTe & aft uRome & o Ry U @ iR ik

Il B SR SISl ot Pis aregdr a1 arft 3R S1Eie yalad & & gud a1 ey & fo
fAfaereR/SHaR! & HHARY & 1 ol IR R Sra<ia T8t Bl

29. BT T Afad/Toi! B 3R I foeft ft I & Ama &, 39 dedy § omgad (W) & e Sifam g1 iR
I/ /Toi) TR ST g1 3R fradt it Ha & gmer uy e Iou S| foadt +ft faare & e
3 e 7 3R wfeTd T § o1 fifd § FarE & 918 3Mgad ([e) P e A g 3R
Pid/lad/Toid! IR STHBR] Bl |

TR & TTY Y fobT ST aTet caraet

30. URATd H AfGadl BT T IS er, UgdM UHIU U, U7 B1S, Sl & ot dharsdt AFce! | Mufia
e TEToT U, & vEier U, SR UEien A B Uikl & 91y Qe g diieul afe B g o) @
Iuatsral & ya Uz i Iau feu 9 =it

31. A 3R YA fHT o aTd TS HId S URIUIE SMHR &I dR| $I &l Ufadt Igd &
ST |
32. forht afad/eoiadt & e ® Wit AR, IS srprdde gRI faffad ymifoa fUsa & asf &

TR e o fre Sa | fansdt ot & Ame &, AR oiR urfiie SRyRS! &1 Gt & qry-ary
SR DI T aTfep e T fpar ST anfeu |

33. ATGHTA HMAGH| DI TS IR T J HH I HH & e TG & A1 TS &1 I b S0 DHR
Y uegd RA 8|

34. To9 Ao fore ®! faferad THUH o Ir uqd foram S|

T R faER

35. 3MIRIS GXIdol & o1 U Ua1d WR fegpa +ft faar 72 faran S &iR 38 qRa SRR R
fear S|

36. ot ot =Tdl URaTa 1 TR IR WR @it & fear s
37. STdh/HRIR H1fe & H1eqd T U fobat i vRard ol @it o= féar s
38. U1 B! JEdT Haaa TRdmal & gaq & aRia 9 60 i 3

39. 3T (V) foT1 Pis RO Fam T+t a1 fasdt ot vraa &) @RS B &7 S1fIsR JRAE [ad § iR
fopaft ft BIRH, SIETAd AT HTA 1S & THE $H WR HaTd ol ST SITE |

TRATd T B b 3ifad fafd 04/02/2025 oY GUER 3:00 99 T | URaTa! ol REfeiad ud R Uk &
RAwH IR Suasy fAfder sl A Ue didee i & Rar ST gedarg |

afee,



ATl GUTY T B, SISIY
STar fagR, 9% faeeit -110025

:011-26971301
é‘ﬁ?r: nssc_jasola _dda@yahoo.com

TTd 04/02/2025 BT 3WRTG 3:30 &1 34T IR H 39 T4 TN T IuiRAUfA & @rar S g+ 3=
19 Ud U g

RSPCE

1. TR P TN Gxaras| B dbleRe (SaUD-1)

2. GRER & fole T fore |

3. ™I U

IR 5. /TTCHTHH/SI8IY
gfafaft: §-Ad & WeEw 9

1. gfed (GH-99), A fd
2. gt gfea, St Wa uRER - TR & T 918 R velRid @1 & fou|
3. ?ﬁ:‘ﬁ'qaw (ddatender@dda.org.in)
3R .3./TITHH/SISIY



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE —I)

S1 No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment

CHECKLIST FOR COMPLEX




S1 No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

S1. No Criteria AE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No

Signatures
Sl No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)

2. NIS Qualified/ Armed Forces 10 Only one to be awarded

Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20

Certificate from DDA/ Govt.

Agency
9. Satisfactory Performance 18 3 point for each year max of 18

certificate from Hotel/

School/Private Agency

Total 100

Secretary/NSSC R.E.(Civil) / NSSC




