DELHI DEVELOPMENT AUTHORITY
RASHTRIYA SWABHIMAAN KHEL PARISAR
PITAMPURA, DELHI

NIP No. 01 /RSKP/DDA/2021-22

SP/RSKP/0017/2021/F1/-RSKP/684 Dt. 30/03,/2022

SHORT NOTICE INVITING PROPOSAL FOR SWIMMING COACHING AT
(RASHTRIYA SWABHIMAAN KHEL PARISAR)

The Swimming Pool of RASHTRIYA SWABHIMAAN KHEL PARISAR (RSKP) is likely to
open to public shortly. There is a requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in
conducting swimming coaching in major sports complexes/ recreational clubs etc. to impart
swimming coaching in RSKP, New Delhi. Coaching is to be conducted in the morning from 08.00
a.m. to 12.00 p.m. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six days a week excluding
holidays notified by the complex. The individual /agency undertaking to provide coach (s) must
have specialized expertise in swimming and the coach should be fully aware of the type of
activities to be carried out.

The board terms and conditions for award of contract for coaching are enumerated in
the succeeding paragraph below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers
and any such offers received will be summarily rejected without notice to the party.
Any individual who has been debarred is not permitted to submit offers/take part in
any negotiations or represent an individual/ agency even if he holds a power of
attorney on the agencies behalf.

2. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the
tendering process and its offer will be rejected.

3. Any individual/ agency awarded the contract of providing manpower for deck area for
the pool will not be considered for coaching at the same complex. Offers if any will not
be considered and will be rejected.

Qualification and Experience

4. The applicant should have executed two works of similar nature in the past three years
in pools/clubs/school/institutions operated by the government /public sector
departments/or reputed private agencies which have government approval to run such
institutions. A certificate of experience from the department/ institution will be
attached with the bid. Where the experience is from a school, the school should certify
that the pool or swimming facility was in its premises or operated by it. Testimonial in
support of the claim will have to be attached.

5. The coaches proposed to be utilised for the actual imparting of coaching must have
obtained a coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute
of Sports or any other recognised body. The DDA reserves the right to reject candidates



in case the credentials of the authority awarding the certificate are not verifiable. The
applicant will be required to produce all the original certificates of all the coaches. The
criteria may be relaxed by the DDA if the applicant has been a national champion in any
swimming event for two years or more or has represented India at the International
level on three or more occasions. Proof of such participation will be essential. Coaching
experience of each individual should not be less than 3 yrs. Proof of having conducted
coaching would be required duly signed by the Head of Institutions wherever coaching
was conducted by the individual.

6. Preference would be given to the coaches who have represented at International
/National/State Level. Testimonial should be attached with the proposal.

7. Preference will also be given to qualified individuals who undertake to impart the
coaching in person at the complex.

Terms of Award

8. The period of award will be for a period of six months or less depending on the date of
signing of the formal award and closure of the pool. The DDA reserves the right to close
the pool earlier than schedule and no compensation will be given for any such closure.

9. The timings, duration of coaching etc. will be as per norms specified by the Secretary of
the Complex.

10. There will be one coach for every 10 trainees in one shift. In case the number of
trainees, increases, or for any other reasons if required by the Complex, the individual/
agency will provide additional coaches at short notice.

11. No minor should be engaged at work.

12. The coach/ individual/ agency shall carry out their work as per orders/instructions of
the Secretary of the Complex. All such instructions and orders issued including verbal
instruction shall be, for all purposes deemed to have been issued to the
individual/agency.

13.The coach should be polite and courteous to the members/participants in the
programme. The individual/agency awarded the work undertakes to ensure that its
staff will maintain due courtesies to all users and decorum and not involve in activities
detrimental to a conducive environment for operation at the Swimming Pool.

14. Problems or difficulties with regard to members will be brought to notice of the
complex staff and under no circumstances will the coach take any action that may be in
conflict with the decorum at complexes. Cases of breach of discipline/ safety concern
will also be reported to the complex administration immediately on occurrence and if
required in writing subsequently.

15. The complex reserves the right to remove a coach in case his conduct is not satisfactory
or in case there is a breach of discipline.

16. The coach should be wear uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

17. Management will not be responsible for any injury/loss of life/untoward incident to
users availing the swimming coaching facility. The coach must ensure all safety



precautions are taken to prevent any such incidents and be able to react to such
situation in they do arise for reasons beyond his control.

18. All staff shall be placed only after police verification and confirmation to the Secretary
Complex.

19. Coaching fee fixed by the DDA, which can be confirmed from the complex, will be
collected by the DDA as per prescribed rate per hour per month from trainees. This
exclude any charges for use of the pool that are not in the scope of the coaching contract.

20. Coaching timings and duration will be as per DDA’s Coaching Policy and these may be
changed at the discretion of DDA.

21. The coach shall be in attendance on the prescribed hours and if coach is found absent
from duty a penalty of X 1000/- will be levied on the individual/agency. In case the
coach is unable to attend due to reasons beyond his control or requires leave of absence
permission will be taken from the Secretary preferably in writing and the trainees
informed. The DDA is liable to deduct a proportionate amount from the share paid to
the coach for any absence that extends beyond two days at a time and 10 days in the
entire period of contract.

22.Any loss/damages/theft caused during the period, the coach/employee of the
individual/agency is on job, shall be the responsibility of the individual/agency/and
the Delhi Development Authority shall be entitled to recover the amount from the
individual /agency.

23. The coaching will be on revenue sharing basis of 50:50 (50% to the individual
/agency and 50% to DDA). During the Coaching period fee collected during a
month will be shared between the individual/agency and complex respectively.
The individual/agency share will be paid on monthly basis after the end of the
month of the coaching.

24. All payments to the individual/agency/coach shall be made through NEFT only.
Necessary statutory deduction shall be deducted from the share due to the
coach/individual/agency.

25. Nothing extra shall be paid except for the share entitled for the number of trainees who
avail the coaching after necessary deductions.

26. For all intents and purposes, the coach or suchlike personnel provided by the
individual/agency shall be the employees of the individual/agency. The
individual/agency shall be responsible to provide all admissible and/or fringe benefits
to such personnel. The Delhi Development Authority shall not be responsible in any
respect whatsoever for payment of any claims of the personnel provided by the
individual /agency.

27.Where an individual/agency undertakes to provide the coaches, it shall be furnish a
certificate that payment to the coach (s) has been made in accordance with the rates
circulated by the Government of the National Capital Territory of Delhi as applicable
during the period of the claim.

28. The proposer hereby acknowledge, having read and understood various
statutory provisions as amended up to date including but not limited to Minimum
Wages Act, 1948, Contract Labour (Regulation & Abolition) Act, 1970, Employee



Provident Fund & Miscellaneous Provision Act, 1952, along with EPF Scheme, Payment
of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure
compliance of all the statutory provisions of the aforesaid statutes and all other statutes
for the time being in force governing the employer, employee relationship between
tenderers/contractors on one hand and their employees on the other hand The parties
hereto have clearly understood and acknowledge that DDA shall not be liable in any
manner under any circumstances for non-compliance of the aforesaid statutory
provisions or otherwise and the tenders/contractors shall be exclusively responsible
and liable for all the consequences for non-compliance of aforesaid statutory and other
relevant provisions governing the tenders/contractors and his/their employee and
there shall be no obligation of DDA and DDA shall not have privy with the employee of
the tenderer/contractors for endorsement of the aforesaid statutes or otherwise.

29. In case of any lapse on the part of the coach, or of the individual/agency, the orders of
the Commissioner (Sports) in that behalf shall be final and binding upon the
coach/individual/agency and shall not be called in questions before any Forum. In case
of any dispute, after giving due notice and hearing in person or in writing the orders of
the Commissioner (Sports) shall be final and binding upon the
coach/individual/agency.

Documents to be submitted with offer

30. The offer must include the brief bio-data of the individuals along with copies of proof
of identity, PAN Card, proof of residence as prescribed in KYC norms for banks,
education certificate of coaching. Testimonials of sporting achievements if any should
also be attached.

31. Two copies of passport size photographs of the applicant and each coach proposed to
be deputed will be submitted.

32.1In case of an individual/agency, the ownership details, income tax returns of the past
two years duly certified by a chartered accountant will be attached. In case of a
company, the list of directors and primary share holders along with the annual return
submitted to the ROC must be attached.

33. Individual applicants must submit their income tax returns for the last two years with
at least two assessment orders in the past four years.

34. The attached checklist will be submitted duly endorsed.



Consideration of Offers

35. The proposal submitted without required documents will not be entertained at all and
summarily rejected.

36. Any conditional Proposal shall be summarily rejected.
37. Any proposal received through post/ courier etc. shall be rejected.
38. The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.

39.Commissioner (Sports) reserve the right to reject all or any offer without assigning any
reason and the same shall not be questionable before any forum, court of law etc.

Last date for receipt of proposal is 05th April 2022 at 3.00 p.m. The proposal may be
placed in a sealed envelope in the tender box provided for at the reception of the Complex at
the following address:

Secretary, RASHTRIYA SWABHIMAAN KHEL PARISAR
PITAMPURA, Delhi - 110052
Email id - rskpdda@yahoo.com

The proposal will be opened on 05th April 2022 at 3:30 p.m. in the same complex in
the presence of all those who have submitted their offers.

Sd/-xxx
Secretary/RSKP

)

opy to
The Secretary (Coordn.), Sports Wing.

All Secretaries, DDA Sports Complex to display on Complex Notice Board.
Sr. AO (Sports)

AAO, RSKP

DDA Website.

AR









feoeht fopra uriree=n
IS WA Wd URIR, TaaoRT

SP/RSKP/0017/2021/F1/-RSKP/684 Dt. 30/03/2022

THIAMS Y Fav - 01/ 3R, T4, &. Wl / 1w 7 2021-22

AT ST IR HIA BT U9 SifAd &0
AP EIREE O TRER

PTY WA WA URIR (RSKP) & AT G & Seg g1 Wawi-ed U H Gord B
GHTT 8 | FRaftiT @ & SifeiiT Ues & &1 g g |

7% et & IS WM B uRIR § Rt ST yem a7 & e v widy
BT / AARSD a6l J dRTep! DI ST B & ol Jafed rya @+ arel e /
TSIRYET ¥ URdTd 3 fbT S & 1 g9 08.00 §91 J a8 12.00 99! I 3R SIUeR 3.00 Fof
T WY 5.00 TS IF BT BT AT fal T g1 URIR gRT Rgfrd gfedl &1 S
e W B8 fo | S e &1 & ot w11 - a1at afad / Toidt o) oRrep! § Ay fa=iermpar
g TR 3R Bia B! AR & UeR & IR § It STHeR! gt areu|

BT & T 3y & REHR & o 918 & e ok wdf - e 71w Iwvet R & wars
UERS
gd grgdr AGs

1. oA cfeadl/ weilRal o Sfae fhar mar g, 3% ST Ugd A &1 SfgAfd g1 & et
3R 39 RE & ol off veara &1 o1t bt Aifey & fomT WRe! dR R | o fean
e | et ot cafad &, o) TS ar fasar man 8, &1 fosedt off aradia o vaa vegd -1
/ T oF 1 ot aafe / woidlt o wfafRfiic v @1 3 Te) 8, W &) a8 TR
B 3R I srer-f ot Wfad 3@ 81|

2. s W oafaa / ol dfad ) srgefea wxat § @ B (s) Ffaer uftar & woih o ot
fSaR B foar SR iR 39&! UNe Y & 3RAIPR B fear S|

3. foddt ot oofaa / ool o @ & fore S &7 & foie 39 UTeR weM &1 & ford Srgafia
far ST 8, @ Uk 81 uReR H PifeiT & forw 39 WR famR et fovan s afe &S tan
TRATd 37T & o I SRHIPR B fear S|




Thadr 3R Srgya

4.

7.

3IAGH DI WBHR / Fasi-db & & AU / a1 ufafgd st ToiRal gRT w=ferd g /
39 / W d / SR A fUsd 9 auf & S a8 &t UPHid & ol Sl B HTad &l
TR, forg T TRITE I & ol TRPR &1 Hot g1 faumT / ST § 3gHa T JHmoT
TF Sl & 1Y Yoy fomar S | S8t $yd U 36d &1 8, Tod & T8 YHIOT ST
TR T Tt 1 R1bt ! oo Iqdb uRER F ft a1 IqFb gR1 Faferd &1 18 | g
& AT T YRS Jdg BT gRT |

DI & IRAld® JaTa & o8 IYTRT fohT ST dTel Ikl I SAl / NIS / YMCA / I
/ AR /7 AR T R A {3 AT U T § i & argdt U dRel
TTRU | THIUT G UaT- A dTd WITIHRUT & TR A9 IR ol 8- ®i [RYfd W STelY
SHCAR] Bl SRAIBR B BT AYBR JR&d TEdT g |

3faed & vt Hiaf & TH T TAT0 U BT IATEH B g | A SH1dgd & I1d T
Y ot Iy W foelt Ht Rt ufcrdifiar # g <ifteE @1 § A diF an sifve
SAERI W SHRIPII TR W HRA BT UG $R gl 8, T SISIT gRI AMGS H a4l
S Fabet g | Tt Uit & Um0 Sa=ae giil | Udd dfad &1 HITa 34T 3 a8 §
& 51 g1 AIRT| I & T &b JHIUI BT TGl ST, STgT HRIHI gRT faret
v SAfad gRT Sifi Terferd &1 715 711

UfRiareh! &1 UTufied & e forg i SieRigh / s / g TR W ufaia fear g
U1 o 1Y TR0 v far ST eyl

PHII] H AfGdTd U F HIFT Ua B4 & ot arvg Afadqal 1 urdfHear o S|

3[aTS B! T

8.

10.

11.

12.

13.

3fATS HI Al TS 3Ia TR GEAIER IR 3R TA Bl §g B &I ARG B YR
R B8 Uol a1 394 $HH &1 3afd & fod gt | SISTT 3=l U Uge G &l g A &l
SIHR TG § 3R T TG & bt 1t dig & forw Pig Ganmaon e faan S|

R & Tfra gR1 Ay 99 & AR Hif &t eafy o gif|

Toh TR0 T 8 10 UR1&f3H o o1 Ueh Dl g1 | afe URER gRT 3MTa=ddh 814 WR Uik
&1 G, gfg, a1 fdlt 3 HRUN 9, Afedid / Torat FeiRd Jaem W sifaiad &
UG B

ot ot TTaTferT 1 BT H @1 T SR |

B / Hfe / Toldt URER o |fd & SIS / FERN & SAR S(UAT H1H 1| Hifdds
fcr afgd Rt fru e U8 it Al ofR erme=y cafdarTd / Tt ol oY fopw 7w et
3wl & for B

®TIHH A gl / ufauiral & o faw oik fam g anfeu | aafadra / woiddt 3 g8
IR A & fou S foran § 6 ST HHart it SuahTaatstt siR SR &




14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Ui RITAR §AW W& R Rafin qa & e & fiu eea ardeRor & fa
g Re Tfafafat & wnfera 7€) e

o & Ty T TR 1 HA13al Sifed SwHanRal & & § T8 S 3R s oft
IR & B U IS HRATS o] Bl SNl DIAIRT TR & 1Y THG b1 (Ufd
T8I SR / R i & Ieered & Ae H Sfed T=meH &1 id 819 W SR afg
g1 af gl fora S a1e & fore &t sraxaedi ¢

gfe P TR Ydvoie el & T e {1 811 ! fRufa & ufveR fovft ol ot
g &1 fYBR JRierd 3@ |

B P IR & T gRT SFHIfed ae ug-- aned| fomr adf & 4rT o= ard &g
DI ST Y U T SITE |

RTH BT JfAeT BT ATH I3 arel ITARTHATsT & forg fopedt off ave &1 die / o1 /
3IORT TreT & forg Uiy foiieR 18t 81T | &I &1 I8 YT -1 A1t fos Tt fopeht
1t g1 B Ap & fore Tt JRem Fraert sRedt o SR 39 @ &1 fRufd iR ufafsan
oA I e g, S 3% g3 § W SR I Bl |

Tt STl & gfer I iR gfd uieR &1 gfY & 918 81 31 S|

S3e gr1 Fuffea Hife e, o8 afeR I g &1 o ot 8, uRregsit 9 ufa are ufa
He MUiRd & & AR SIS GRT UH fova1 SU | 98 Yd o IUANT & g fopadt off
S DI TIER BT § SNl DI S & AR H 181 ol

HIFT T 3R 31afer S ot SifeT Aifd F SR grft ok 3% SIEIT & 3y W
SCal Sl Ihdl g

Hra Y I7g R IufRUfa & g &R afe ora St I srufyd urn oirar g
% 1000 / - AT / TolR! UR T SIET | Afg did 30+ 01 ¥ IR HRUN o HRUI
SURIA el 81 Tl § 1 Ui Y gt ) maRushdl gidl €, o Ifa § fofad = u
T 3R ulregeft &1 Jfoa fovar Smemm e fsdt oft srufufa & fore @ &1 Y
fpU U R W T Uil IR | Berdt B b U IIRerd ® S ey 3 gl
3fafd ¥ U 1Y & a7 O e § Sral QR e & 99g | 10 faa ¥ o1 5

39 3G & IR bl it e 1 81 / &ffcl / TRt o ufa okl & bl / peart / Toidlt
/ ) ForieRt grft SR fieeh fawra mfiesvur aufdd / Tl ¥ A 9@ &1 §har
B

HIFATT 50:50 (AR / T BT 50% 3R SIS BT 50%) & IoG AR &
YR W BT U HeH & SR U B 7Tg HIfaT @iy & Yedb Bl HHA: Afad /
TO 3R HIQIE] & st I fohan SITe | AfdeaTd / Tolkt & QAR BT YFTa HIRYS
JTYR TR DI & TeH & 3id b a1G fohaT Sme|

HfGTd / T / DI DI Gt YA Had TISTWel & J1ed J fT ST | a=as
YT Heldl I / T / Told F HRUT TR T bIe off e |




25.

26.

27.

28.

29.

TIRAEH FHeld! & d1G DI BT aTH IS aTdt UiRrefsft &1 T & gHaR IR &
3eral o T SHfdRed YFTar sl fobar Sie|

gt et 3R IeRal & for, safe / Toikl gRT Ue T U ®lg a1 59 IRE & P S
e / Toit & HHARI 81| T piHa o Guft Weerd SR / a1 fibs Ay UM &1 &
fory e / Toldht fSieR giftl safad / Toilt gRT UaH fave 7T il o fasadt off
a1d & YIdH & o foeet famrg nfdesor fonddt ot Sy & fomieR =7t gl

STET Ueh Sfad / Uil Bl Bl UG B b1 B Bl 8, Tg U FHT0T U TRdd BT
BT 6 e (TH) BT YT AP AT &7 fieel! TRPR gRI G ST 3@ & GRM
TR &R & SR fhar T g

UdTaeh H I8 WieR fran § f& ftre dunfae uraum o) uer 3R gw= o1 Xe1 7, fSd
3TN e TR forar T B, Afde =gy Hoig) Sifaifam, 1948 9 Tiftyd 7161 g, ey
s (fafaee ik Iem) Sifdfad, 1970, HHaR yiosy [AfY SR fafay grau™
3HfAfTH, 1952 YT Ao, -9 SifRIFIH, 1965 & YT, I=get iffaw & Yiam,
1972 3¢ & 1Y 3R gatad S & Gt denfie uraur ofR o Tt Sl &1 Ang
TR P fore GAfyd e & o s ava 8, S T Fyaitara, ) &t an] - § g
30 T1 U B TSR/ 3haR! 3R T 3R 3% HHaRAl & o9 Gaey| wifar o
feraraff 3 Wy U ¥ T R WeR fHar § fe St forsht off afifufa o fasdt off
P T Iugad JUTHSG WaeT BT UTe el ®- a1 37T 3R ffaerst & fau
SRR T8l BT | STYad dUTHe UraeT™ 3R 3= Jdad & TR-3UTe & fad gt
gy & fQ Shar faviy 0 § SR SR IRerl g1 Mfdarst / ddar! ¢k
b HHAR B AT B a1 MU 3R SISIT Bt DI areadl Ta) gin 3R Sred
3R SIS & Uy yafad S a1 37 & JHH & forg Rfaeer / $heR! & st &
SIAESEIEE I

T, T AfddiTd / Toldl D1 3R I fooddt 1ff gob & e 8, 3P (Ad) & AR Y
ey T Sifq 3R ®ia / e / Uikl IR SR 817 3R 3 garm Tal oie fat
1t BRY & U Uy | fpeft +ft faare & ama 8 afadra ® 0 § Aifew S ok grars
HA T Y (@) P 3T forg & a1 3 3ik wia / SAfad / Toiddt R aregdRy
B

1 16 G 2 1 K I s o o s s e B

30.

31.

32.

3 UG H g9 & YHIY, U9 T8, a9 & UHIU & I1Y-I1Y Sobl & N pargal
AES), FRIem vHIoT udl, ST & UAT0 U B Uil & iy faadl o1 i srisTer
A T 1T | W Iuaferal & uiamys afe &is i Ier foar sram anfgud

3{TdeH & UIIUIC HTHR & Bicl $i 2 Uit 3R ufafged fhT o ardd Uds ®id &l
STHT HAT gRTT |

foreit Safa / Tolkll o ATA H, T dIcs Sfdblacc gRI YA [USd af aui & @i
fqarTT, SR Red Sy T S | HU-T & ATHd 8, SRR &1 uegd aifties ReA &
Ty =TT SR UTUfiies RR YR Bt Gt Had BT gift|




33.  HfGAd 3HTdad! B [UBd IR I8 # HH I HH & i MR & a1y fUza aF auf
& T 3o 3R e S| 31 g

34, Iy 9o fore &1 fafdad uqa fasan smeem

TdTdl R AR

35,  3MaTH G o AT URgd IRt R Gt &1 AR A8l faan S &iR gé o
Q1R R g S|

36. iy ol =T URATG WA IR TR WISl & fean S|

37.  3Id /BRI 3 & ATHH I U TRATd DI SRATBR B (a1 S|

38, TRATd &I AYdT el TRATal Bl Wia &I R ¥ 60 farl 31 g

39, HRuUde @) o1 Bt R gam gt o7 fedt oft ude & SR FRA @1
3MAIPR YRIET a1 & 3R forft +ft BRA, B 31 siarad snfe & JHer Ifery T
SR

U U g4 &t sifaw fafy 05-3m0er 2022 SUgr & 3:00 S dF UG I
fFEfiEd Ud W Sireied & WHTd & ot JaM b 7 Mfder sfey # te gevds fwih |
T T bl &:

wfea, I Wi @d TR |
draagry, faeeit -110034
3-09: rskpdda@rediffmail.com

UG 05-3Ud 2022 P URTE 3:30 Fot Wiear Srem | 37 I+ &t IufRUfG & tep g uReR
A iR 3UA UaTa Ud U g |

w@uwﬁmﬂ@auﬁ'ﬂ'\;



SXATASl B ofig DI TS (HATD -1)

PHY

ST fpT I aTel garast

TR 61 [P
1

femforay

BH / HRTERY & USiiehRul Bt ufd
SIS / TR Usiieh3uT JHTOMOS

TG 3Mdgeh ol Tied oid ST T
T / Tkt / el Mg

U1 TS 1 Bl

S 1 UG BT 3MYR (YR BTS /
dle HTS)

9T I &7 YA (GeX BTS / db
CFATOTOS / SUAIRTAT §1ad)

3rIHd T HHI0]

ST STeT 3R BT bl A

SAEIEFIGISIN

ch Il T U<l THTUT

10

I T AT JHT0T

11

RIS / UG | U=iE=

RIS / 6T TR




12

fUsd <) 9t & forg 3meR e st ufa

13

s 2 IId Ics A 99 &1 3iTge far
it}

14

SR (YR e

15

3 T&Iad (A Afey &%)

3 GEITAS

RITYAT & fas Hid &1 gwmer



B & forg Aofere

PHY

ST fpT ST a1dl SXdTas

A T8 fhu

AT / HTTGRY & Goliur &) ufd
SIS / TITTc Uoiie 0T JHT0MIA

IfGATTd TS T TG g gel aT
fTd / Toidl / TTeieR) MhTsd

U1 TS 1 HIUl

ferd b1 U< b1 THTUT (YR HTS /
ae BIS)

o o1 U107 (@R FTs / db
CHTOTSS / SOAIRTT §19d)

3FHd T THTOT

(ST STeT 3R DI Y AT

hIg DI I

I BT UgaT UHTOT

10

I T AT JHTOT

11

SRS § TR BT U= /




RIS / 6T TR

12

o ol 9ot & forg e Red st ufa

13

ad 2 a8 & TIes A 99 T 3ifse fan
gt

14

SR FYROT TSR
AT / HRTGRY & Uofierur ot ufa

15

ST / T Uoites 0T THTOMIS

16

fGATTd TS T TG g gel a1
fRTd / Toidl / TTeieR) MhTsd

17

01 TS 1 HIUl

18

fer] &1 U< T THIUT (SR HTS /

19

e HTS)

20

AT 1 THI0T (e BTS / S




Hergdr e

E R UHcs AR Tu. 3t gfa
1 TR Al / GIEG g1/ 8! i/ el
2 AR ot g /et gl /sl i/ ol
3 3% TR picae g/l gl /Tl gl /Tl
4 Bdl&R
A s frmy WIS R |
v fear
G|
1 | audema 2 91d & o1, 5 o forT 3 A1 SiR 1
15 e ude U 9 & forg, 3iftredH 15)
2 | TAIETg O /R 9 FId U B JHATId fohaT SITaaT
g1 10
3 3= TG e gl 5 PHad UP P GHEAT [HaT ST
4 | SfaRIPI 3rgHa 10
5 | P srgya 5
6 | IsTBI3MFHT 2
7 | 3fde® dia B 15
8 | ddmwere Awred Sigiu/ 20 % U aY & HTYBaH 5 37
TRHR I THI0T UF Toldt 20
9 | IwoH® fre T yHTr US 18 % U® 99 & forg 3 fofg
wpd / sl goidl 18
ot 100
LS A9oR/ 3R. TH. &. 0. 9gH® ol Uil / 3R, 9. &. 0. gfeas 3R, Ty, &. .



