DELHI DEVELOPMENT AUTHORITY
PASCHIM VIHAR SPORTS COMPLEX

File No. F3(503)Civil/PV SC/DDA/2018-19/1941 Dt. 16.02.2022

NIP No. -02/PVSC/DDA/2021-22

INVITING PROPOSAL TO IMPART SWIMMING COACHING AT
PASCIHIM VIHAR SPORTS COMPLEX

The Swimming Pool of Paschim Vihar Sports Complex (PVSC) is likely to open to public
shortly. Thereis arequirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting
swimming coaching in maor sports complexes/ recreational clubs etc. to impart swimming
coaching in Paschim Vihar Sports Complex, New Delhi. Coaching is to be conducted in the
morning from 08.00 am. to 10.00 am. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six
days a week excluding holidays notified by the complex. The individual / agency undertaking to
provide coach must have specialized expertise in swimming and the coach should be fully aware
of the type of activitiesto be carried out.

The board terms and conditions for award of contract for coaching are enumerated in the
succeeding paragraph below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and
any such offers received will be summarily rejected without notice to the party. Any
individual who has been debarred is not permitted to submit offers/take part in any
negotiations or represent an individual/ agency even if he holds a power of attorney on the
agencies behalf.

2. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the
tendering process and its offer will be rejected.

3. Any individual/ agency awarded the contract of providing manpower for deck area for the
pool will not be considered for coaching at the same complex. Offers if any will not be
considered and will be rejected.

Qualification and Experience

4. The applicant should have executed two works of similar nature in the past three yearsin
pools/clubs/school/institutions operated by the government /public sector departments/ or
reputed private agencies which have government approval to run such ingtitutions. A
certificate of experience from the department/ institution will be attached with the bid.
Where the experience is from a school, the school should certify that the pool or
swimming facility was in its premises or operated by it. Testimonial in support of the
claim will have to be attached.

5. The coaches proposed to be utilized for the actual imparting of coaching must have
obtained a coaching qualification from SAI/NIS'Y MCA/Army/Navy/Air Force Institute of
Sports or any other recognized body. The DDA reserves the right to reject candidates in
case the credentials of the authority awarding the certificate are not verifiable. The



applicant will be required to produce al the origina certificates of all the coaches. The
criteria may be relaxed by the DDA if the applicant has been a national champion in any
swimming event for two years or more or has represented India at the International level
on three or more occasions. Proof of such participation will be essential. Coaching
experience of each individual should not be less than 3 yrs. Proof of having conducted
coaching would be required duly signed by the Head of Institutions wherever coaching
was conducted by the individual.

Preference would be given to the coaches who have represented at International
/National/State Level. Testimonial should be attached with the proposal.

Preference will also be given to qualified individuals who undertake to impart the
coaching in person at the complex.

Termsof Award
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13.
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The period of award will be for a period of six months or less depending on the date of
signing of the formal award and closure of the pool. The DDA reserves the right to close
the pool earlier than schedule and no compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of
the Complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees,
increases, or for any other reasons if required by the Complex, the individual/ agency will
provide additional coaches at short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/instructions of the
Secretary of the Complex. All such instructions and orders issued including verbal
instruction shall be, for all purposes deemed to have been issued to the individual/agency.
The coach should be polite and courteous to the members/participants in the programme.
The individual/agency awarded the work undertakes to ensure that its staff will maintain
due courtesies to all users and decorum and not involve in activities detrimental to a
conducive environment for operation at the Swimming Pool.

Problems or difficulties with regard to members will be brought to notice of the complex
staff and under no circumstances will the coach take any action that may be in conflict
with the decorum at complexes. Cases of breach of discipline/ safety concern will also be
reported to the complex administration immediately on occurrence and if required in
writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory or
in case there is a breach of discipline.

The coach should be wear uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/loss of life/untoward incident to users
availing the swimming coaching facility. The coach must ensure all safety precautions are
taken to prevent any such incidents and be able to react to such situation in they do arise
for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary
Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be
collected by the DDA as per prescribed rate per hour per month from trainees. This
exclude any charges for use of the pool that are not in the scope of the coaching contract.
Coaching timings and duration will be as per DDA’s Coaching Policy and these may be
changed at the discretion of DDA.



21. The coach shall be in attendance on the prescribed hours and if coach is found absent from
duty a penalty of Rs. 1000/- will be levied on the individual/agency. In case the coach is
unable to attend due to reasons beyond his control or requires leave of absence permission
will be taken from the Secretary preferably in writing and the trainees informed. The DDA
isliable to deduct a proportionate amount from the share paid to the coach for any absence
that extends beyond two days at atime and 10 days in the entire period of contract.

22. Any loss/damages/theft caused during the period, the coach/employee of the
individual/agency is on job, shall be the responsibility of the individual/agency/and the
Delhi Development Authority shall be entitled to recover the amount from the
individual/agency.

23. The coaching will be on revenue sharing basis of 50:50 (50% to the individual /agency and
50% to DDA). During the Coaching period fee collected during a month will be shared
between the individual/agency and complex respectively. The individual/agency share will
be paid on monthly basis after the end of the month of the coaching.

24. All payments to the individual/agency/coach shall be made through cheque only.
Necessary statutory deduction shall be deducted from the share due to the
coach/individual/agency.

25. Nothing extra shall be paid except for the share entitled for the number of trainees who
avail the coaching after necessary deductions.

26. For al intents and purposes, the coach or suchlike personnel provided by the
individual/agency shall be the employees of the individual/agency. The individual/agency
shall be responsible to provide all admissible and/or fringe benefits to such personnel. The
Delhi Development Authority shall not be responsible in any respect whatsoever for
payment of any claims of the personnel provided by the individual/agency.

27. Where an individual/agency undertakes to provide the coaches, it shall be furnish a
certificate that payment to the coach (s) has been made in accordance with the rates
circulated by the Government of the National Capital Territory of Delhi as applicable
during the period of the claim.

28. The proposer hereby acknowledge, having read and understood various statutory
provisions as amended up to date including but not limited to Minimum Wages Act, 1948,
Contract Labour (Regulation & Abolition) Act, 1970, Employee Provident Fund &
Miscellaneous Provision Act, 1952, along with EPF Scheme, Payment of Bonus Act,
1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure compliance of all the
statutory provisions of the aforesaid statutes and all other statutes for the time being in
force governing the employer, employee relationship between tenderers/contractors on one
hand and their employees on the other hand The parties hereto have clearly understood and
acknowledge that DDA shall not be liable in any manner under any circumstances for non-
compliance of the aforesaid statutory provisions or otherwise and the tenders/contractors
shall be exclusively responsible and liable for all the consequences for non-compliance of
aforesaid statutory provision and other relevant provisons governing the
tenders/contractors and his/their employee and there shall be no obligation of DDA and
DDA shall not have privy with the employee of the tenderer/contractors for endorsement
of the aforesaid statutes or otherwise.

29. In case of any lapse on the part of the coach, or of the individual/agency, the orders of the
Commissioner (Sports) in that behaf shall be final and binding upon the
coach/individual/agency and shall not be called in questions before any Forum. In case of
any dispute, after giving due notice and hearing in person or in writing the orders of the
Commissioner (Sports) shall be final and binding upon the coach/individual/agency.



Documents to be submitted with offer

30. The offer must include the brief bio-data of the individuals along with copies of proof of
identity, PAN Card, proof of residence as prescribed in KYC norms for banks, education
certificate, certificate of coaching. Testimonials of sporting achievements if any should also
be attached.

31.Two copies of passport size photographs of the applicant and each coach proposed to be
deputed will be submitted.

32. In case of an individual/agency, the ownership details, income tax returns of the past two
years duly certified by a chartered accountant will be attached. In case of a company, the list
of directors and primary share holders along with the annual return submitted to the ROC
must be attached.

33. Individual applicants must submit their income tax returns for the last two years with at
least two assessment orders in the past four years.

34. The attached checklist will be submitted duly endorsed.

Consideration of Offers

35.The proposal submitted without required documents will not be entertained at all and
summarily rejected.

36.Any conditional Proposal shall be summarily rejected.

37.Any proposal received through post/ courier etc. shall be rejected.

38.The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.

39.Commissioner (Sports) reserve the right to reject all or any offer without assigning any
reason and the same shall not be questionable before any forum, court of law etc.

Last date for receipt of proposal is 02.03.2022 upto 3.00 P.M. The proposal may be
placed in a sealed envelope in the tender box provided for at the reception of the Complex at the
following address:

Secretary, Paschim Vihar Sports Complex.
A4/AB, Paschim Vihar, New Delhi-110063
Tel No.: 011-25261165

E-mail: pvscdda@yahoo.co.in

The proposal will be opened on 02.03.2022 at 3:30 p.m. in the same complex in the
presence of all those who have submitted their offers.

-sd-
A.E. (Civil)/PVSC, DDA

Copy to :-
1. The Secretary (Coordn.), Sports Wing.
2. All Secretaries, DDA Sports Complex to display on Complex Notice Board.
3. DDA Website.

-sd-
A.E. (Civil)/PVSC, DDA



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

Sl No. Documentsto be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Y ears audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment



CHECKLIST FOR COMPLEX

S No. Documentsto be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

Proof of experience

Bio Data and qualification of coaches

Photographs of coaches

Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Y ears audited statement from Chartered

Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

ﬁ{) Criteria AE (Civil) AAO Secretary
1 Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl. No. Criteria M.arks/ Scoring Guide Marks Awarded
Weightage
1 Experiencein years 15 (Ofor 2 years, 5for 3yearsand 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4, International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Aqgency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Tota 100
Secretary/PVSC A. E. (Civil) / PVSC




el fasry wiftresyor
IRTH RAER T SiFEcaFq

WIse §&aT F3 (503) fAafaer / didieady / 3w / 2018-19/ 1941 Dt 16.02.2022

TS FaX -02 / dffiegdY / Sifiw / 2021-22

Feaf@er FIRT YEHA H1 9FdrET AHBT HIA
TRgH fER TéH Fircaaq

TRan e Fw Fecoaw (PVSC) ¥ Fafier q@ & Sog & sl ¥ @ goer H1 w@HET g
afdier qor & HIRET ve et A ArEeTHr

7 Reeh & oW fER wiide #ecdew # KRB FRT vee & & v ygu widd Fecded /
HARSIS Fordl H AThT T AT e & AT GAIed Hogerd @A el oo / Toif@al § T HART e
ST &1 ge§ 08.00 9 & ge§ 10.00 &1 T 3R alvex 3.00 &1 & HIfAer &1 A= g s g1 4 5.00
Fo1| oRER qEnr siftgfeT gfeat i alsa goaE & o Re| F19 yee = & v F19 = ard aiFa / v
Fr R 7 AR e g wifev iR A @ AfaRitEt & g & e # U S gl =@

FIET & AT et & qUEAR & fov @12 & Agd 3R od @Y U a0 a6 dars & adg a1 ¢

qd Al AAES

1. O cafFaal / woifedt a1 3fae frm 8, 3% ST seqa e A1 aeAfa Ag & Sl iR sw
e & fordl o gFae & ot A Afed & o wad R W @ier T fGar s G s afea w1, 59

fBar fmar o g, 1 Rl off aradia & weaE weqa w6 / HT o R @afda /ool b afafafies s
# oAty 78§, o & g8 wSifdd 1 3R F ke i afFd w@ar g

2. g ot cufed / oIt e RERE T (s) & Afaer ufkar # BaR &= & v off searerdr § 3R
FHHT YARY FT IEFHR FT fo@r Seam|

3. forel ot cafd / voidl 1 g & AT 3% &9 & AU A AfFd Yard F & ey ¥ gEArad fhar
ST, UF A 9RET A FIR & v REw a8 R s oy 15 gwaw a8 A aeen 3R 3R a1
T e

Fregan AR IepeE

4. 3AEH FI THR /| WA @n &F & faami / a1 yfaftsd st it garr daferd g / o [ e
| wEr # fod @9 adt # s e f 9y & o Frf 1 PeoRa s o, G R @va ge e &
T TR 1 ATl &1 AT / HEAT @ AT FT GAOT TF Sell & FY Fordd fRAT S| STET IHANT TR FHel
HT &, Fhol H g GAIOIT F1 wifgw & qer a1 Rehr A giawr sud aRew & o6 a1 3w ganr wuifea 98
A1 g & FHIT H GAWTT Gl FAT M|

5. I & grEdids Harad & [oT 3uder v S arer &Eh & SAl / NIS / YMCA / 9« / e /
arg [l FEAT AT T 3T Aedar gred e @ FifEr i degar ged FE aRel gAT 9F gee S are
IO hT TG A9 A9 781 gl Y Pufd # v 3eiant i edisr axe i AfUsR gRidd @ar gl

e H Tl FrEt F @ T GAOT GAF F IcAEA FAT Q| AR HdEH A @I AT IHE HOF FHT
T e off Ry vfoefrar & o Afga wr & o 99 o 30E 3ewl W A" T W OSRG &7
yafaflcd #X g &, O SET gaNT Anes A & & S Fehdr g1 A aefiell & YA Aaras g gl



ST &1 FIAM 3q¥a 3 a§ @ FH AL gl WRY| HIT F Fareler & FAOT A IFraeTHar gefl, el FEAT
g el off safda gqamr i wafoa # 73 &

6. UTAETHT FI GARSAT & AT Seeie FRTSET / TET / o7 T/ W gafAitca Far &) uveae &
HTY FAETTT Helddd fhaT ST TiRT|

7. wiFcdd H AfFaed & F T vge & & fov a9y cafFaal s graf@sar & st

JUESR Y 2ret

8. AR I 3aft Huuier JEHR W gEdR X4 HX g F &g e i a@ & MR | B
HE AT IHY FAH AT AW & v @R DT g @ g F H dE HE ISR @A § AR 3H RE F
e o &g & forw #1g F3masn 781 g Seem

9. IR & FRT @R Wiise F7T F TaR T H @i, FifEeT nfe $r e e

10. v Rire # & 10 GRE3T & fU v Frg gom I Fircdsd qarl HEegs g W gt &
e, gfg, a1 Rt e FROT @, SAfFderd / Tl dH Jae W AHARET B gere HE|

11. Tt ofr amarfoer & @ong gt @l ey

12. g / cafdd / ToE TRET & AT & AW / REAT & AR HoAr HH FE A Wy wRa
ST fhT ae oR @t Ader 3R Ity safFaerd / v B SR e o e 3Rt & fAw g

13. &rdwA # wewdl / ufdenfaat & s fRaw 3R Raw ger afer) =T / ol & 78 glaRea
e & fou e R § & 3wl @l suaeeais R geee & v Rer saw W@ sk RafEe
Id # FOed & AU 3ol aaeor & fAv gfeens afafaftat & aiffe a€ gem

14, TEEdT & TEY § THEN U7 FieaAsdl Sfcel FHAREl & €= & o Jwer AT G o offeafy
# Fra O S FATE A FE S FECAFE A Fool & W9 EHd H Ay A g seqaree / g far &
Seotel & A T Ffee g F qld B4 W AT A 8 o gioa BFar smeew ae # e i e B
15. I HI$ HTROT Hellwoiesh gl ¢ AT HFATHA H37 giat A FAfy & rar By o 1 gea 1 SR
g w@ar g

16. 1T A FEvaFd F g @arT FqAfed adf ggae amfev| far a&f & smer 9 a F:a w3 &
FAIREAS HAT S|

17. AT RIERT GRAYT FT AH 3 el STAPTRAS F v fFdr off g & e / I/ A0T " F
fow sauw SrAer 78t gnm wra # a7 gfaftad e @t B b feelr o ee @ e & faw welr g
[IEUET ST AT AR 39 aE Fr Tufa 9w vl s F mae g S 3us SEaer & o SRet § 3cue ger
gl

18. w3t Fereniat &1 gfow weadw 3k wffe ofer #r gt & ag & @ S|

19. 38T @R AT FIET e, TR IREX F qftc & o Fhdr &, TREgt & 9fa 7 9fq ge
fAUIRT X & HqER &0 aRT T AT S| FE g F IUAET & AU B o Yo A S Far & S
FITT Heas & g A 7gr €l

20. T gAg AT Efy S A S Afd & seEr gl 3k 5= Sdiv & fad% oY ager S weRdr
gl

21. &g YR §#F  sARufa # gem AR Ife Fra gE @ YT 9@ S § a ¥ 1000 / -
AfFderd / TSHl W oEmAr S0Em| A we 3WuA FIEer @ 9 HRUT & HRUT 3UEAT Ael @ 9 g ar
Fqureafad # gft i JmaeaFar g g, & ¥ @ R v & Ak aRept w1 giRa B s e R



IRt & AU Fra & gprae e v REd @ vF wquifas A # wedd Fa & v seaerh @St
HIY A O I F F R X 10 R F & oA ¥ 31w 7% hehr g% 2

22. 38 ¥af® & o= fordlr off e &1 g / &fd / @), Ofea / OO & SN/ HAER FH W O§,
zafda / vl / #r A gl Ak Ree e witsor afr & ageer #1 gher g safFaera / ool

23. HIFRT 50:50 (AT / TSHHT H 50% 3R AHT A 50%) F TorEd WG F YR W gl v
AOA & AR THA i S HIET Iaf F o b wAw: cafad / vordr 3R FhEcaw & @ arem A smeem
FAIT /| T & AW FT 3T AAS YR T FIET & AgA F 37 & a1 Fhar seam|

24, SFAIA | THEN [ g B G HIAIA Fae A% F AEIH § FHU G| 31ae7S duwifasw wekd wr
| =afFq / vy & FROT BEY ¥ S o e

25. EeT® FAM & de HAT F1 e oW A GRIGHT B HEA F gweR AW F T F o
srfaRera sparar a8 B s

26. @ et AR 3ReAt & fov, cafFd / weidh garT wae fRT AT FrT 1 39 e F wiAe afF /
TSl & FHTRY BN 0 ST 1 g e H /T fFe o1y vee e & v @afeaed / e SEier
grfl =afea | wordl qan see U e ST & R o ara & spraw & fov el fwre wiftevor e o
ey & SFaer At gem

27. STET Ueh AT / TSl drdl Bl JeTe I &1 I Al &, Tg T THOT G5 TEdd e gl & #a
(TH) T I AT [T & el TR @rr SR X & IqaR fRar r §) e A st

28. yEdEF A U8 TR Far ¥ F Afe dwRs geut # ger 3 gEew o @ ) S9d e
weae fRar o B Aftd =geraw Aoy sfefaaer, 1948 o @iffa widt 2, ey s (Rfwsa sk s=g@e)
sfafTs, 1970, o afasy AR v {fey geus sfOfPgs, 1952 sdve Deen, sew wfofaas, 1965 &
goraret, A AAATA F A, 1972 WS & @y AR gdled Fee & @ dufas gEuEr AR @i
FrefA F AR FA F AT FARTT FA & U FF FG €, S F I, FAAd F o] FA F FHY &d E
TH WG ¢/ Sherl AR Al AR 3A% FAAAr F dm wEy) widt fr Fuant ¥ woe wv F FAew 3R
wer fFar ¢ g Bl o oRfPfa & feedr off a@% @ sodea dufas gaust &1 grew F@ we ar
e R Afaenst & fov scaverlt 78 giem 3udFa durfaw s AR e doed F IR-srae & fav e
gRoTH & T Sher 99w &9 & SFAgR 3R Icatgrdt gl Hiacmai / sheri 3R 3a% wAT 1 HIHET o
arer yraurEt AR ST Hr S aremar g geit AR P 3R v F aw q@ied FEg a1 39w & §AdA F v
fAfaesR | S¥ert & FHwdr & @y Pear a8 gef

29. FrT, A7 ARFAT / TR A RN A B off 9 F A A, gEd (@) & ey 39 FEy #F sfw
3R FrT / e | TS O gy g AN 37¢ gordr Aer SN el off B & wwer wee) e off farg
& A #, AFdd ¥ § ARw & IR gEars & A1 dgFE (W) F ey fowe & a sifaw ik @
zafdd | ot WX aresy g

TEdE & §1Y 9Fqd U e are gEaes

30. 50 yrdd # ugHiel & wAWT, U9 F13, P & gA0T & @y-ary dei F QU Fagdr Awest, Qe
AT U, ST & AT 9F it gfaat F oy aFaat F1 aftcg saieer aiffe g9 v @ 3udeyal &
g9y Ifg FIg i deea R arer anfge)

IASH F IHGE HHFR F B A 31.Two Ffaar 3R vfafagsa fFe s aret ged% Frar 1 FAT FEr
e

32. FFEY gfFd / veidl & AW A, UF UES GBS AN YATOIG S & aut & TifAca e,
e Ree Horea fFe S| duelt & Ae #, IR A geqd afide Redd & @y Agust AR wrafds R
U Y g Heraed FHear gl



33. AfFdad ImacH H W IR a¥f A F7 § FA aF Hedida e & 7y Wod o ast & v srder
HEHY Rest AT HTT gr

34. Herd Ik forke 1 fafdad gegd foar s
gl W RER
35. JTEeTF cEarEs & e v FEdE W A F AR d61 fhar S @R w6y # @i W

T S|

36. F13 H AT TFAT T AR W @it FT fGam smeem

37 o1& / FRAT A & AAH § wIed @ F IFNFR I e Fweam|

38. UTAId $T IUAr Orel IFdral S @ela @ J@ 3 60 AT dr g

39. FEuTeF (o) faar frdl wROT @A @l a1 BRl off gEaE @ R wRE @ R g
T@ar ¢ 3R T o oA, e A e e & awer wieey A g

9EdE 9ed e #1 3ifad ¥ 02.03.2022 g% 3.00 A, gEdE F RAEEAOTET 99 W FiEcoTd &
F@eTd & T g v av fAfder afew # v Hptee fomh # @ ST ded §

g, 9Raw Rer @« aRwx)

T 4 /T 6, yREH RER, A5 e -110063
Iy a .0 011-25261165

$-Ae: pvscdda@yahoo.co.in

Ig_9¥aE 02.03.2022 FT HRES 3:30 FoF @em AW 34 @I 7 39RYT F F & IRw # G
e FEAE GET U g

-sd-
R w3 /Ay (@), e
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