DELHI DEVELOPMENT AUTHORITY
HARI NAGAR SPORTS COMPLEX
BERI WALA BAGH., HARI NAGAR. NEW DELHI-110064

File No. F9(16)2020/HNSC/DDA/16 Dt. 16-04-2022

SHORT NIP No.- 01/HNSC/DDA/2021-22(Re-invite)

INVITING PROPOSAL TO IMPART SWIMMING COACHING AT
HARI NAGAR SPORTS COMPLEX

TEaffiar IR & Fe Al gEdTa AT HLar
B IR Wel IREX

The Swimming Pool of Hari Nagar Sports Complex (HNSC) is likely to open to public
shortly. There is a requirement of imparting Coaching at the Swimming Pool.

gR IR el IREX (HNSC) & fEaidlar qeT & STo g Adslieleh &9 & Tolol hl HTaT ¢ | FEaiaier
Ol # AT TaTeT FXel T AT &

Proposals are invited from individual/agencies having sufficient experience in conducting
swimming coaching in major sports complexes/ recreational clubs etc. to impart swimming
coaching in Hari Nagar Sports Complex, New Delhi. Coaching is to be conducted in the morning
from 08.00 a.m. to 10.00 a.m. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six days a week
excluding holidays notified by the complex. The individual / agency undertaking to provide coach
(s) must have specialized expertise in swimming and the coach should be fully aware of the type
of activities to be carried out.

BR IR TEH Hircard, 7% feeh F RIA ST Jared el & fav yoq@ TNeq HirceTd /
HeARSTeh Folall H TRTehT TN JTATIAT et o fAIT TS 3Heferd TWat alel gl / Tolferdl & Feela AT
fohT ST &1 I GaTg 08.00 ST A FaE 10.00 FoT b 3R ST 3.00 T § HaTferdd Y STl 1 MM 5.00 571
TRET EIRT AT Fefedt I BISH Ale # OF f&eT| FIT TaTet FIe & T 3THA HIA dTell AT /
TSI T TRIT & FaRY farsarar gl anfee 3R s st arfafaferdl & gerr & aR A g STershry el a1y

The board terms and conditions for award of contract for coaching are enumerated in the
succeeding paragraph below:

T & T Iy & [REPR & AT @5 & @97 iR od i Qe 770 e Rame &
ERIERC

Pre-Qualification Criteria

94 QAT AIES

. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any
such offers received will be summarily rejected without notice to the party. Any individual who
has been debarred is not permitted to submit offers/take part in any negotiations or represent an
individual/ agency even if he holds a power of attorney on the agencies behalf.



S cafFaat / weifeat @t sfae fohar amm &, 3¢ AT TFqd T 1 IgAfT A8 & el 3R |
Ry o gEara & aidh & Afed & o TaE d ) @iRe & f&ar smuem| &Ry o cafFa &,
S afaa foham arr &, 1 fonel off s & 9&ard Sedd X / o o I1 el safed / o @
gfdfafecd e &1 3gAfT 6T &, s & 98 TSl 1 3R § yfafafer i oafFd @ gl

. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the tendering
process and its offer will be rejected.

fanely off oo / woldlh & of3 f3aes & (&) ot ffaer wishar & f3aR T Sitet & fow 3eRerl § 3R saehr
TRIeheT T EATHR Y T SITTam|

. Any individual/ agency awarded the contract of providing manpower for deck area for the pool
will not be considered for coaching at the same complex. Offers if any will not be considered and
will be rejected.

fonely off ST / TolEh &l Gl & ToIT 3o &1 o TIT ATl e YeTel el o 3eatr & FEATTAT fohaT STl &,
T & IRET & FIfRT & v R 78 Far seen| afe 15 yedrg {87 A7 ST 3R 3EeR & fear

Qualification and Experience

LICL G R G L

. The applicant should have executed two works of similar nature in the past three years in
pools/clubs/school/institutions operated by the government /public sector departments/ or reputed
private agencies which have government approval to run such institutions. A certificate of
experience from the department/ institution will be attached with the bid. Where the experience is
from a school, the school should certify that the pool or swimming facility was in its premises or
operated by it. Testimonial in support of the claim will have to be attached.

HAgsH P WHN [ WEAs & & Qe / a1 gfafsa @6 weifdat qarr d@ifad qer / Foa /
ol | HEAT # oo A a5t &7 38 e N vpfa & a1 wrdf a1 Asaes s @mfge ar, 50 @
HEUTEAT T Tellel o TIT THR 1 A &1 AT / HEAT A 37787 1 GATUT G Slell & HY Heldol
fohaT SITTaN| STgT 3eI8id Ush Thel T &, Thol I IE AU HAT AT fh qor a1 Rrhr v ghaer
38¢ IR F A I 3% AR HATfoid @ 75 A T & FAST H IAAIT HeldeT HIeA g

. The coaches proposed to be utilised for the actual imparting of coaching must have obtained a
coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute of Sports or any
other recognised body. The DDA reserves the right to reject candidates in case the credentials of
the authority awarding the certificate are not verifiable. The applicant will be required to produce
all the original certificates of all the coaches. The criteria may be relaxed by the DDA if the
applicant has been a national champion in any swimming event for two years or more or has
represented India at the International level on three or more occasions. Proof of such participation
will be essential. Coaching experience of each individual should not be less than 3 yrs. Proof of
having conducted coaching would be required duly signed by the Head of Institutions wherever
coaching was conducted by the individual.

I & arEdfaeh FaTerel & fAT ITAET fRT SiTer aTer il & SAl / NIS / YMCA / BT / 8T / arg @t
TEATST AT TR 3T ATIAT 9Ied AR T IR 7 JeTdT WIed ¥ IMgT| JATIT 9 Yeled ey drel
SITEIRTOT T TG HATTT T LT g1t bl AT & SIET SFAGART T IEAHR A 1 ITUHR FIT&I Tl
€| 3Tdeeh T Tl Hral & T FeT FATUTTHT BT ScUTGeT AT AT GI9TT| T HTdeeh T Ael AT 3T TR
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Preference would be given to the coaches who have represented at International /National/State
Level. Testimonial should be attached with the proposal.

Pt Y TATHSAT & ST Segiar RIS / T / o TR R gfafafSea fhar §1 weara & ary geiama=
HotdaT forar SireT =nfge|

Preference will also be given to qualified individuals who undertake to impart the coaching in
person at the complex.

PIFCAFH H ATFAIT T H 1T YeTeT et T 1 hlal aTel A9 SATFaAT Sl IrAfAHar & swaf|

Terms of Award
qIERR Y ared

The period of award will be for a period of six months or less depending on the date of signing of
the formal award and closure of the pool. The DDA reserves the right to close the pool earlier than
schedule and no compensation will be given for any such closure.

QRERR T A TR REPR R GEAER et A ol 1 g oA T TG & YR TR S AeloA A1 309
& T 37T & fAT g1l | SIS T & Tl Tel T 8¢ el 1 ITUPR IGAT 8 AR 58 e & fhaly s 5 &
TorT &S #3MasT =81 e sieam|

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the
Complex.

HIFCFH oh HTeIT GaRT TATESE ATTGST oh 3R hITeIar hr 3rafer, sifeiar 3nfe v srafer gra|

There will be one coach for every 10 trainees in one shift. In case the number of trainees,
increases, or for any other reasons if required by the Complex, the individual/ agency will provide
additional coaches at short notice.

Te TR 3 §X 10 FRAIHT & FIT Ueh iy g1 | AT Shlecorard GaRT 3Taedes glet o) TTRAGIIHT & Fea, Jefey, ar
Tohdll 350 HROT A, ST / Tl e FAT TR AR i FeTel i |

No minor should be engaged.

Fig ot AraTfor o9t Fgr gl AT |

The coach/ individual/ agency shall carry out their work as per orders/instructions of the Secretary
of the Complex. All such instructions and orders issued including verbal instruction shall be, for
all purposes deemed to have been issued to the individual/agency.

s / cafed /| Toll IREX & fad & e / &t & AR I w wEr| AfEs @ afed
ST fhT ot 0 @ e 3R 3cer safFdera / T @ SR fRT AT @l 3egedt & forw g

The coach should be polite and courteous to the members/participants in the programme. The
individual/agency awarded the work undertakes to ensure that its staff will maintain due
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courtesies to all users and decorum and not involve in activities detrimental to a conducive
environment for operation at the Swimming Pool.

FT B FAHA H A& / gfadadl & gfa @ad 3R 9aa7 ger aifer] afeaea / wodr o I8
FARTT #et & fov & fhar § & sHer sdaly @sll sTaeehdisi 3R dsiae & fov fseram
ST I IR AT gof & FareleT & AT 3ol ardaror & v gifaeres afdfafat & e
sTer gl

Problems or difficulties with regard to members will be brought to notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
complexes. Cases of breach of discipline/ safety concern will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

Tl & Y H FHEIN A7 HfSAsal F e FATNRAT & €O H oar swan 3R fRar sf
aRfEAfd & @ HIg o wRErS g1 WM S fh aRERT & Foor & qry Gy 7 gl 3eqerae / gRaT
I & oot & A o Sfee TMET # R 8 3R ae A AT &7 A 3aegs g | FyRd
frT aTaar|

The complex reserves the right to remove a coach in case his conduct is not satisfactory or in case
there is a breach of discipline.

IfE IS RO HlTolelsh g § AT IqATEA 97 gl hr [oufy & s &t gow a1 3w guiEa
gl

The coach should be wearing uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

Fra 1 9RET F TfIT qarT IAfd adf ggeter =fev| o adf & Hrer 9 arel e &1 3T ¥ eafed
HTAT ST |

Management will not be responsible for any injury/loss of life/untoward incident to users availing
the swimming coaching facility. The coach must ensure all safety precautions are taken to prevent
any such incidents and be able to react to such situation in they do arise for reasons beyond his
control.

RThT piflar Gawm &1 mer 3o arel ITAEThdI3 & fow el off oRg 1 =i / Sie-ATer i gil &
T getreT fSFAER 81 gIem| e &I Tg GlATad el dAMeU b 38 g 1 frdr off Tear &1 Aehel
& o gefr guem daeEr sk ST AR oA Pufa o gfafhar e & @efe g, st 3 @g=or @
I FROT & 3o il g

All staff shall be placed only after police verification and confirmation to the Secretary Complex.

Faft srAETRAT T giere Tt 3R afta aReER T qite & e & 7@r S|

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by
the DDA as per prescribed rate per hour per month from trainees. This exclude any charges for
use of the pool that are not in the scope of the coaching contract.

88T ganT fRuiRa @i geen, o aRew & qite &1 o #end &, aRRIapsit & ufa & ufa oe PFuiRd ar &
ITER BT EaRT Uehd ThIT ST | Tg el o ITANIT & fAIT fonaly off Qoeh Y STET AT & i RITIIT 3fefeer b

TR H ST 61
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Coaching timings and duration will be as per DDA’s Coaching Policy and these may be changed
at the discretion of DDA.

RITIT FAT AR 3rafer e dr AT Afd & ATaR gl 3R 5o¢ ST & fadsh W Tgar ST T g

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a
penalty of Rs. 1000/- will be levied on the individual/agency. In case the coach is unable to attend
due to reasons beyond his control or requires leave of absence permission will be taken from the
Secretary preferably in writing and the trainees informed. The DDA is liable to deduct a
proportionate amount from the share paid to the coach for any absence that extends beyond two
days at a time and 10 days in the entire period of contract.

e TR FHT R 3G @ 3R I e $FE A IR YR SATCT &, @ 1000 / - F9F T SFTHATAT
ST / Toldl I o917 SITUAM| A i 319eY 07 § WY RO & HRUT 3UTeYd 78T & 9rar & ar
JFaEAT T &N T TR gl 8, ot T F FoIfd &7 & 3R IiRIeg3i 1 Fiad fhar s e
forelT 87 3reTafearfar & forw @ @1 spoTaTeT e aTe Ry & o Jreynfores WY 31 ahcielr adet & forw 3oRerd &,
S 3referer BT O 3rafey & ek feet & 10 e 3R ven e A &Y et @ 31f0eh o thera &1

Any loss/damages/theft caused during the period, the coach/employee of the individual/agency is
on job, shall be the responsibility of the individual/agency/and the Delhi Development Authority
shall be entitled to recover the amount from the individual/agency.

58 AT & SRt fondly off ayeharet / &1fcy / =Y, gl / Tolel o el / AT 1A W &, eafed / Ty / &
fSrererd greft 3R fereelt faeprar onfRrecor safera / & iRy &y awgelt & o gerer gham / woiedt

The coaching will be on revenue sharing basis of 50:50 (50% to the individual /agency and 50%
to DDA). During the Coaching period fee collected during a month will be shared between the
individual/agency and complex respectively. The individual/agency share will be paid on monthly
basis after the end of the month of the coaching.

HITAIT 50:50 (SATFAI / TSHHY Tt 50% 3T BT &Y 50%) & AT WTSIGRY & TR W g1 | Th HAGIA & G
Tehal T TS HITTIT IATEr o Yodh I HaAL: ST / Tl R HIFCAFH & e IS FhdT SATCaT | g feFdard /
TSTHT & QAT T $ITCT AT IR IR HIAIT o FLIA & 37l o e foham Seam|

All payments to the individual/agency/coach shall be made through cheque only. Necessary
statutory deduction shall be deducted from the share due to the coach/individual/agency.

SHTFAIT / TSI / il hT FfY [T eherel Ueh & HTEH W FohT ST | T denforen el e / cafehe /
TSTHY & HROT & @ h1e o STean |

Nothing extra shall be paid except for the share entitled for the number of trainees who avail the
coaching after necessary deductions.

3Maegeh el & STe R T ol1e7 oot arer FIRISI3M Y T&aT & fAv fEd & 3rermar $o o ATARFT Sparetret
I8! fehaT STTwaT|

For all intents and purposes, the coach or suchlike personnel provided by the individual/agency
shall be the employees of the individual/agency. The individual/agency shall be responsible to
provide all admissible and/or fringe benefits to such personnel. The Delhi Development Authority
shall not be responsible in any respect whatsoever for payment of any claims of the personnel
provided by the individual/agency.

T 3Uel AR 3agedt & forg, cafdd / Tl GaRT YT fahT 37T S A1 58 R & Hifde caiad / Tohdl &

FHATRY 87| U HIFAT HF g3 T 31K / 1 BhaT 18T Ut ey & v safadera / tadr faeaer gl



27.

28.

29.

STl / Totell SaRT YeTet fohT 91T it o fondlt it 21d & 879TceT & forv feoelt faehrar srferehvor fovel oft daier
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Where an individual/agency undertakes to provide the coaches, it shall be furnish a certificate that
payment to the coach (s) has been made in accordance with the rates circulated by the
Government of the National Capital Territory of Delhi as applicable during the period of the
claim.

STeT Ueh AT / TSI il ST el ilel o felT e Yl 8, T§ Teh THTT I Sl HIeAT G191 foh hier (TH) Y
ST ATSEIY ISTETEAT &1 T el AR T 3TaTe oh ITTER A1) &3 & TR fohdT STt o1 arar famar arar g |

The proposer hereby acknowledge, having read and understood various statutory provisions as
amended up to date including but not limited to Minimum Wages Act, 1948, Contract Labour
(Regulation & Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act,
1952, along with EPF Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc.
and undertake to ensure compliance of all the statutory provisions of the aforesaid statutes and all
other statutes for the time being in force governing the employer, employee relationship between
tenderers/contractors on one hand and their employees on the other hand The parties hereto have
clearly understood and acknowledge that DDA shall not be liable in any manner under any
circumstances for non-compliance of the aforesaid statutory provisions or otherwise and the
tenders/contractors shall be exclusively responsible and liable for all the consequences for non-
compliance of aforesaid statutory provision and other relevant provisions governing the
tenders/contractors and his/their employee and there shall be no obligation of DDA and DDA
shall not have privy with the employee of the tenderer/contractors for endorsement of the
aforesaid statutes or otherwise.

SEdEasd 30 HAed et durfas grauet a1 geat, aHse 3R EHEE F Y-y SgAdHA Asiql
srfaferas, 1948, 3egarer s (TAfe#eT 3R 3eree) fRfaga, 1970, FAURT sfasy AR 3R fafaer graeme
sfafeas, 1952 Afgd AT 76 &1 SNed Arsten, Sorg HRATATHA, 1965 FT T, IFEr TAFIH 1
ST, 1972 3MTiE & |rY 3R Galehed Hiefel o Foft qenfeish graenait 3R 31 Tl Hrefall ol o] ket & e
AR et & ToIT 1A I §, ST TR, oy Faier o ofre & § Ueh o 5T/ Seha 3R @l 31 3o
S| arfeat T faftrar Tase &9 & FASC § 3R ThAR Hc § & e fndr ofr aRfeufa & saded
denfoier GTaUTSr &7 dTeleT 6T et & forw fandlt off g ¥ STRERY 18 glem a1 31T 3R AfderhdT / saher
AN Gafere denTfoien JTaere 3R 31 U STeTdueh & IR-3feguTelel o forw T8t aRoMEAT & fov fady &0 &
fSFAER 3R IRerR § At / SherT 3R 3dF Faardl & AIRT Fo arel Baws 3R v Hr #i
qregdr g1 grel 3N AN AR AT & grw gaferd AT a1 3w & @wda & foav RAfderr / SHhert &
FHIRY o T felsrar ster gref|

In case of any lapse on the part of the coach, or of the individual/agency, the orders of the
Commissioner (Sports) in that behalf shall be final and binding upon the coach/individual/agency
and shall not be called in questions before any Forum. In case of any dispute, after giving due
notice and hearing in person or in writing the orders of the Commissioner (Sports) shall be final
and binding upon the coach/individual/agency.

I AT TTFAITT / Tl & 3R & Frelt o e o AT A, g (Feh) & 3eer 39 3w AR &/ safeka /
ToIE W aTeTsy et 3R 3¢ Ugel FaTell & g1 Jolrr SAwen s o B | el off faare & #Amee A,
AT & & AH S 3R GeTaTs it IT HYF (Fel) o 32T et & are; 3ifa iR iy / cafeked / Totelr
X STEIHRT 81|
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Documents to be submitted with offer

YT & H1Y T U A1 aTel a¥dras

The offer must include the brief bio-data of the individuals along with copies of proof of identity,
PAN Card, proof of residence as prescribed in KYC norms for banks, education certificate,
certificate of coaching. Testimonials of sporting achievements if any should also be attached.

59 YEdTd & UgdT & TAT, U7 F18, fHara 1 gamr, So6t & fov Farsd) Aest & FutRa gamor, fRiew wamor
g, AT JATOT I & ATY TTFdAT T GlaTed SIATSTCT A gl AIfeT| Wl ITATSHAT & AT Ife s
ot Fereot Tohar ST arfgu|

31.Two copies of passport size photographs of the applicant and each coach proposed to be deputed

31

32.

33.

will be submitted.

3MTAEeh o TRAGIE TR o HIeT I a1 FTear 3R ffargerd fohu STl arel Fedeh el Y STAT HT g1 |

. In case of an individual/agency, the ownership details, income tax returns of the past two years

duly certified by a chartered accountant will be attached. In case of a company, the list of directors
and primary share holders along with the annual return submitted to the ROC must be attached.

forelT cafara / Toldlt & AT #, FaTTHCd faaRUT, T 9IS Tahidee gaRT faftad gaATfora oo ar ast &1 3maes
Reet Feraat fonam Suam | suelr & AHe #, IR B g& ] afder Rest & aryr et 3R arafas R
ERehT T G ToAdel HLah gIan |

Individual applicants must submit their income tax returns for the last two years with at least two
assessment orders in the past four years.

AT JTdehi T TS TR asl & e A & Hediche AT & TTY el &F vl & T 319=1 3Tt
et STAT e grem|

The attached checklist will be submitted duly endorsed.
Helaat Sird FT fafeae Jedel 1 Sieah |

Consideration of Offers

L ETSICIA R IRy

35.The proposal submitted without required documents will not be entertained at all and summarily

rejected.

RIS SEATAS oh Tl FET TEATd TR T b1 HeAR ST AgT TohaT ST IR FaTT 7 Trikst Y fem sieam|

36. Any conditional Proposal shall be summarily rejected.

R off Ferd uFaTa A TRE AR IR WIS & e sirwam|

37. Any proposal received through post/ courier etc. shall be rejected.

e / HRAT 3T & ATEHH F YT Fohall 8 9T bt 3recleh e fem Siream|

38. The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.

TS Y ATl Heae TEaTdl Y @ielat hT g § 60 A B

39. Commissioner (Sports) reserve the right to reject all or any offer without assigning any reason

and the same shall not be questionable before any forum, court of law etc.



3TgF (W) T3 FoRely o qarw Helr A fahelt o geara o 3R d¥el &1 ISR FIETT w@d ¢ 3R
TerElY i1 IR, IeTet T 31eTerel 3HTTe & FHET HiGaer gl giar|

Last date for receipt of proposal is 22-04-2022 upto 3.00 P.M. The proposal may be placed in a
sealed envelope in the tender box provided for at the reception of the Complex at the following
address:

gEATg I & forw 3ifas fAfdr 22-04-2022 3.00 S9F d& &1 y&d@ F=faf@d aad ) Flecady & Farerd &
T yereT fart are fAf3er stera A T Fgee ToIthrth 7 3@ ST el 8

Secretary, Hari Nagar Sports Complex.
Beri wala bagh, Hari Nagar, New Delhi-110064.
E-mail: ddahnsc@rediffmail.com

S aTeT 9797, &4 IR, 7S feen-110064.
3—3#?1'2 ddahnsc@rediffmail.com

The proposal will be opened on 22-04-2022 at 3:30 p.m. in the same complex in the presence of
all those who have submitted their offers.

UEATd T 22-04-2022 U WIAT SATTI ORI 3:30 Fof | 37 Y &7 3uieafd 7 v & aREX # [Segier 319
T FEI fhT gl

-Sd/-
R.E(Civil/HNSC

Copy to:
1. The Secretary (Coordn.), Sports Wing.

gRT (FF-a), TNEH &)
2. All Secretaries, DDA Sports Complex to display on Complex Notice Board.
g3l I, 8T TAEH Plecoldd Pl HiFColdd AlleH a8 T Y& id e & |
3. DDA Website.

DDA I asdrsc |

-Sd/-
R.E(CivilJHNSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment



CHECKLIST FOR COMPLEX

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

Proof of experience

Bio Data and qualification of coaches

Photographs of coaches

O| oo | &

Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /

National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered

Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

Iilc.) Criteria RE/HNSC AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl. No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100
Secretary/HNSC AAO/HNSC R.E/HNSC




