DELHI DEVELOPMENT AUTHORITY

[SALARIES, ALLOWANCES AND CONDITIONS OF SERVICE]

REGULATIONS

1961
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In exercise of pouers conferrad by Section 57 of
the Delhi Development Act, 1957(61 of 1957), the Delhi
Development Authority hereby makes, with the previcus
approval of the Central Government, the follouing

~pggulations, namely =

REGULATIONS RELATING TO SALARIES, ALLOWANCES AND CONDITIONS
OF SERVICE.

PART = I

GENERAL

Te shert title and commencement .

(1) These Requlaticns may be called the‘belhi Devg}ﬂpmenél

puthority(Salaries, Allouances and Conditions of Ser-

vice) Regulations, 1961. 2.
o -1 9 WSO A

(2) These shall come into force at onee.
P Definitions.

In these regulations, unless the context otheruise requires,

(1) ‘'Act' means the Delhi Development Act, 1957.

(2) Y“Authority" means Delhi Development Authority
coﬁstituted under Secticn 3.

{z) "“Chairman" means the pdministrator of Union Terri-
tory of Delhi ex-officio, appointed under clause{a)
of sub=-section{3) cof Section 3.

(4) "Disciplinary puthority® in relation to the impo-
sition of a penalty on a member of the service,
means the authority competent under these regulatiocns

on
to impose/Rim that penaltye
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(5) Vschedule™ means the Schedule o these Regulations.

(6) UYsection" means a section of the Act.

(7) t%Service™ means Dolhi Develdpment Service.

(8) UvVice-Chairman' means the Vice=Chairman of the
Authority.

3 The Authority may relax the provisions of any of

these regulations in any case in which, but for such

relaxation, the requlations would operate harshlys

Provided that no such relexation as aforesaid shall
be made by the Autheority in respect of any'officer appointed

by the Contral Government,

If any doubt arises as to the meaning or application
of these regulations or any of them to any pérson, the
matter shall be referred to the Authority whose decisicns
shall be finale.

LART=T1

SALARIES, ALLOWANCES AND CONDITIONS OF SERVICE,

Se Appointments tc any post in the service other than
the posts of Secretary and the Chief Accounts Officer
shall be made by the authority specified in this behalf in the

Schedules

Provided that the Vice-Chairman may by an order
direct that appointments to Class-III and Class-IV
posts may also be made by such officer and subject to

such conditions as may be specified in the order.
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the following sub-rTegula-

be insztted

namsly =

(4-p) “Engineer Membar®

©
5
r

{0
H

menas the Enginsar {1

of the Authoritye

(4-B) FFinence and Accounts
Memher means the Financsz and
accounts fember of the

authority.
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6o Unless expressly provided for in these regu-

l1ations to the contrary, the general terms and cond=

itions of service of afficers and emphoyees of the
futhority shall be governed mutatis mutandis by the
Fundamental and supplementary Rules applicpble 0)

the Central tovernment of ficers and employees and

by the Central Civil Service{Temporary service) Rules,
1940, and by orders and -decisions issued by the

Central Government under these rules from time to

times

Te The authority competent to make appcintments
to posts in the service shall be competnet to grant

ieave to the members of the servics.

provided that such authority may by an order
direct that any power exercisable by it under this
regqulations may alsc be exercised, subject to such
conditions “oe may be specified by such officer of

the Authority as may be mentioned in the said crder.

B, The salaries, allouwances and other conditions of
service of the Cchief Accounts Cfficer and the Secretary
of the Authority shall be such as may be determined
by the Central covernment at the time of their appoint-
ment

pProvided that as respects any matter which is
not specifically so determined by the Central Govern—
ment, the regulations applicable to other officers
and employees of the authorpity shall also epply to

the Chief Accounts Cfficer and Secretarye
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Sy Government servants, whether of the Union or
of the State Govermments, whose services are placed
at the dispDSalVDF the Authority on foreign service,
shall be governed by the terms and conditions vhich
may be laid doun at the time of their deputation toc

the Authority,

18, Subject to such excepticns as may be made by

the Authority with the approval of the Central Goul.
uherever necessary in the case of Government servants

en foreign service with the Authority, all officere
and employees of the Authority shall, in the matter

of allotment of residential accommodaticn, be governed
by the regulations in the annexure to -these regulat-
ions, and such of them as are allotted residential

accommodation by the Authority shall pay such rent

znd other charges for that accommodation as are laid

down in the Fundamental and Supplementary Rules as

are applicable to the Central Government officers

and employees of similar status in regard to allot-

ment of Government accommodation to Government

servaents.,

11 The provisions of the Central Civil Services
(Conduct) Rules, 1955, as amended by the Central
Government from time tc time, shall apply mutatis
mutandis to the servicee and posts under the Authorityg
and unless the context otherwise requires, all
references to Central Govermment shall be construed

as reference to the Authority and all references to
head of department or head of office shall be

construed as references to the Vice=Chairman,
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f'afﬁﬁ§55555ffw’ff~_ I? the D2lhi Development
,RSdEd i ge e Ede Authqyigynglarias;uAllouancas‘aﬁd
1%3???%%?§§?g2~; i Conditioné “f Sérviq@)‘ﬁajulations,
e § 1961, in 11T for regulation 12, ths
= following: sha il 2
namely s= 3 :
¥, = ThE S;rUlC:; anﬂ posts und?f
: tha Ag%ho:ity‘ghaai for: surnoses
i of apscinthent, centrsiand
: discipling, be'Glasiified as
follouss= T B
S.No. Descripfion of posts Llassifiecation of

teiih post carrying ‘a say of, or e

: scale of pay the maximum of Glan
uhviich® igy Mot dess than ; S
Rs. 950-00

2. A post earryinga pay of; or

a scale of pay the maximum of - -
uhich dis mot less than, - { ransidl
Rs, 575-00 but is less than .
Re. 950-~00, : - . 5,

3. A post carrying a pay of, er
a scales of pay the maximum of 1
which 1s, not-lgss. than : Cfadd =
Rs. 110-00 but ie lass than
Rs. 575-00

4y A post carrying a pay.of, or
a scale of pay “the maximum
of which is, less than
Rs. 110-00 :

Notes~ (a) For the purposes of this regulation 'pay?
has the assigned to to it in F.R. 9(21){a)(i);

(b) The pay of scals of pay of a post means the

pay ot scale of -pay prescribed by the Authority., =

Exceptions Officers and employees of the Authority who

posts under Govt, of any othsr organisation

retain the classgification apnlica

n Sovt. Schvice or in their patent Broanisadiont,

e
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The services and posts under the Authority shall

Or purposes of appointment: control znd discipline be

classified as follouws se

Se O, DESCRIPTION GF POSTS CLASSIFICATION

c>1¢ of pay
han 850/-. CLASS~1I

with a maximum of not

2. # post carrying a pay or scale of pay
with a maximum of not less than Rs. 500/~
but less than R.850/% CLASS~II

3e A post carrying a jay or a scale of with

a maximum of over R.60/~ bgt lese than

Rs.500/-. CLASS-III
4e A post Carrying a pay or a scale of pay

the maximum of which is not more than
fse 60/~ : CLASS~1IV.

For the purposes fo this regulation 'PAY' h

the meaning assigned to lt in F.R. q\??)( (i

and excludes ln*er alis *Dearness Pay!,

Exception s Officers and employees of the Authority who hold
posts under Govepnment or any other Organisation
¢hall retain the ClHQQlFlCutlom appl able te

& them in Government service or in tlﬂlr parent
Crganisation,

UT‘F“pllnu13. SUSPENSION (i) the appointment authority or any

ich it is subordinate or any other authority
.

empowered by the Authority in that hehalf may place an

officer or employee of the Authority under suspension s
al bhete a discipli nary proceeding against him is

contemplated or is pending: or

{b) lhere a case against him in respect of any criminal

offence is under investipztion or Erdalsgo &
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eta
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ned in custody, whether on

otherwise, for a pericd exceeding

ty-sight hours shall
be deemde to have been suspended with effect from the
date of dete 'ntion by an order of the appointing authority

and shall remain under suspension until further orders,

{3) there a psnalty of dismissal or removal or
compulsory retirement from service imposed

upon an officer or eqployee of the Authority under
suspension is set aside in appeal or on review under these
regulations, and the case is remitted for further enquiry
or action or with any other directions, tho ordor of

shall ‘bo deemed to have continuéd in force on and from the

der of dismiesal

; removal or compulsory

il furkther ordens;

(4) Where a penalty of dismissal, removal or compulsory

rvice impos upon an

clared @t 1Idmored- o i

consafueate of of by a. decisicon of. a cgourt of I=w and the

congideration of theo

a further inguiry agai

the pana issal,remov

on the allegations on

or compuleory retirement

inally imposed ,

or &employee of the Autherity shall be

furthey orders;
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authority is subordina

Discip~ 14. Nature of The following penalitic
line may, for good renson to be recor-
ded in writing einafter, namelys:-

(e) compusory :

(£) removal from the service of the Zmuthority
which shall not be disqualification for
future employment :

(g) dismisszl from the service of the ZAuthority
which shall ordinarily be a disqualification
for future emplayment,

Explanation, The following shall not amount to 2 penality

]
Fh

this regulation-

of increments
or employece of the aAuthority for failure
to pass a departmental examination in

accordance with the rules or

29 sLoppage of an officer or employee at

the efficiency bar in the +time scale

on the ground of his unfitness to crossed
the bar:
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(3) non-promotion, whether inl a8 substantive or

icer or

officiating capacity, of an of
employee, after consideration of his case
to a service, grade or post for promotion

to which he is eligibile

‘

(4) reversion to a lower service, grade or post

1eia

WL

of an officer or emploves o
higher service,grade or post on the ground
that he is considered, after trial, to be
unsuitable for such higher service, grads
or post or on administrative grounds up-

connected with his conduct;

45) reversion to his permanent service,grade
or post of an officer or employee appointad
on probation to another service,grade or
post during or at the end of the period of
probation in accordance with the terms of
his appPhintment or the rules and orders

overning probationg
= ’

(6) compulsory retirement of an officer or
employee is accordance with the provisions
relating to higs superannuatéon or retire-
ment;

(7) termination of the services =
(a) of an officer or employee appointed on
robation, d uring or at the end of the
terms of his éppointment or the rules

and orders governing probation; or

(b) of a temporary officer or employee in
accordance with rule 5 of the Central
Civil Service (Temporary Service) Rules
1949, as adopted by the Authoritys or

(e) of an officer or employee employed under
an agreemert, in accordance with the
terms of such agreement,
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(E2)

(1)

(2)

- 2n authority subordinate to

.__/&”_

Subject to the provisions of submregulation
&2) and  of regulation 16, and to sthe condi-

‘W

tion that no officer or employee may be
removed or dismissed or reduced in rank i
by which

he was appointed, the authorities specified

in the Schedule 7 impose the penalities

specified in that Schedule upon o

and employees of the Zwmthority includ
that Schedule, =

Where an officer or employee
appointed to any other service or pest, and
the iuthority which would have been competent
under subwregulation (1)to impose upon him
any of the penalities specifi

(d) to (g) of regulation 14,

been so appointed to such ot
post, is not subordinate to the authority

competent to impose any of &
ties after such appointment, th

authority shall not impose a

except after eonsultation wish

authority,

of the Authority any of.the

specified in clauses (d) to (g) of regula-

tion 14 shall be passed except a

inquiry, had as far as may be, in the

manner hereinafter provided,

The disciplinary authority shall frame
definite cherges on the basis of the
allegations on which the inguiry,is
proposed to be held, Such charges, to-
gether with a statement of the allegations
on which they are based, shall be communi-
cated in writing to the officer or
employee and he shall be required to
submit, within such time as may be specie
fied by the disciplinary authority, a
written statement of his defence and also
to state whether he desires to be heard

in person:,
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(4)

(5)

(6)

Explanation,

In this sube-regulation and in sub-regulation(3),
the expression “the disciplin-ry authority" shali
include the authority comp.etent under these
regulation to impose any of the penalties in

clauses (a) to (c) of regulation 14,

The officer or employee of the Authority shall,
for the purpose of preparing his defence, be
permitted to inspect ond take extracts from

such official records as he may specify, provid-
ed that such permission may. be refused if, for
reasons to be recorded in writing, in the opinion
of the disciplinary cuthority such records are
not relevant for the purpose or it is against the

public interest to allow him access thereto,

On reced ent of defence,

_or if no such statement is recégéved within the

time specified, the disciplinary authority may
itself induire into such of the charges as are
not admitted, or, if it: considers it necessary
s0 to do,vappbint'a Board of Inquiry or an

Inquiring Officer for the purpose,

The disciplinary 2uthority may also nominate any
‘the
charges before the Authority enquiring into o
the'.charge¢s (hereinafter referred to as the
inquiring authority). The officer or employee

of the futhority may Present his case with the

Person to present the case

assistance of 2ny other officer or servant

of the futhority but may not engage a legel
practitioner for the purpose unless the person
nominated by the disciplinary authority as
aforesiad is a legal practitioner or unless the

disciplinary authority, having Legerd to the

L

Se

circumstances of the case, so permi

The inguiring authority sh~1l, in the course
of %he incquiry, consider such documentary
evidence and take such oral evidence as

may be Televont or material in regard to the
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(e)

(9) The disciplinars authority shall, if it i

the charges., The officer or employee of the
Authority shall be entitled to crosse—examine

witness examined in support, of the charges and

person. The person presenting

to give evidence in
the cose in support of the charges shall be entitlad
to crosseexamined in his defence., If the inquiring
authority declines to ex-mine any witness on the
ground that his evidence is not relevant or materisl,

it shall record its reasons in writing,

At the conclusion of the inquiry, the incuiring
authority shall prepare a report of the inquiry,
recording its findings oneach of the charges
together with reasons therefor, If in the opinion
of such authority the proceedings of the inquiry
establish charg@ﬁ dlfﬁerenL om‘tPose %?1~1nclly

flnﬂ1ﬂg“ on SUCN” chirges provider at
framed, it mey record/shall not b, recorded

the officer or employee of the Authorit ty has
admitted the facts constituting them or h=s h=d

an opportunity of defending humself against them,
The record of the ihquiry shall include :-

(i) the charges fremed 2gainst the officer or
employee and the statement of allegations

furnished to him under suberegulaotion (2);

(ii)his written statement of defence, if anys

(iii)the orzl evidence taken in the course of the

inquiry;

(iv)the documentary evidence considered in the
course of the inquiry;

(v) the orders, if any, made by the disciplinary
authority and the inquiring authority in
regardto the inquiry; and

(vi)a report setting out the £indings on each

charge and the reac

m

not
the inquiring authority, consider the record of
the inquiry and record its findings on each chargd,

csuch =
uniesgc

erges,
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(10) (i) If the disciplinary ‘guthority, having
regard to its findings on the charges, is

of the opinion that any of the penalties
3 cmrD

speeified in clauses (d) to (g) of regulation
14 should be imposed it shall

(2) furnish to the officer or employee a

Copy of the report of the inquiring

authority and, where + g

authority is not the inquiring authority,

B Statement of its findings together
With the findings of the inquiring
authorityy ang

{(b) give him a notice stating +the action
Proposad to be taken in regard +to him
and calling upon him to submit within

a

Specified time such"représentdtion
2s he may wish to make
Proposed action,

1inst the

—~
e
L

The d isciplinary authority shall
consider the representation, if any,
made by the officer or employee in
response to the notice under clause (i)
and determine what penalty, if any,
should be imposed on the officer or
employee and pass appropriote orders on

the case,

(11) If the disciplinary authority heving
regard to its findings is of the opinion
that any of .the penalties specified in
clauses (a) to (c) of regulation 14 should
be imposed, it s hall pass appropriate

orders in the cose,

(12) oOrders passed by the disciplinary authority

shall be communicaoted to icer o
employee who shall also be supplied with
3 COpY: of the report of the incuiring
authority and, where the disciplinary
authority is not the inquiring authority,
a2 statement of its findings together with
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the  Findings &f the ‘incudiring suthority,

unless they have already been suppli=d to him.

Procedmire 17;v(1)ANo order im posing any of the penalties
QZiDimgzilgiles_ specified in clauses (a) to (c ) of
regulation.i4 sh-1% be
t —
)

the officer or employece of the Authorit
8

H\

is 1nfoLmed in writing of the proposal
to take action against him and of the
allegations on which it is proposed +o
be taken ang given an opportunity to

“ion he may wish to

make any represen

make within the specified time, and

(b) such representation, if any, is taken

into consideration by the disciplinary
authority,

(2) The record of Proceedings in such case
shall inelude-—
(i) a copy of the intimation to thea officer
Or employee of the Provosal to take
Action against himg

(ii) & copy of the statement of

communicated to him,

[

(iii) his representation, if any; and

(iv) the orders on the case together with
the reasons therefor.

icers or employees

Joint . - 18, (1) Where two or more of
ey ~ o £ the authority are conc erned in any
case, the authority competent to impose

the penalty of dismissal from service on

all such officers and nts may make

an order directing thet disciplinary action

against all of them m ay be taken in a

common proceeding,
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(2) any such order shell specify-
{i) the authority which may function as
the disciplinary authority for the
purpose of such common procecding;
(ii)the penalties specified in regulation
14 which such disciplinzry autherity

shall be competent to imppse; and

(iii)whether the procedure prescribed in

regulation 16 or regulati
followed in the proceeding,
SPECIAL PROC- 194 Notwithstanding anything contained in regulation

EDURE IN CERTAIN GLes
CASES Hor 4% ne

(i) where a penalty is imposed on an officer
or employee on the ground of conduct which
has led to his conviction on = criminal

charge; or

(ii) where the disciplinzry authority is satise
fied for reasons to be recorded in writing
that it is not reasonably practicable +o
follow the: procedure rrescribed in the
said rules, the disciplinary authority
may consider the circumssances of the
case and pass such orders thereon as
it deems fit,

Provision 20, (i)vwhere an order of suspension is made or a
REBARDING BORROWED disciplinary broceeding is taken against
OFFICERS AND EMPLOYEES an officer or employee whose services have
been borrowed from the Central Government,
Or a State Governm ent Or an authority
subordinate there~to Or a local or other
authority, the-authority lending his
services (hereiafter in this regulation
referred -6 .as "the Iending authority*)
shall forthwith be informed of the cire
cumstances leading to the order of hise
sispension orcthevcommencennent of “the
disciplinary Proceeding, as +he case may be,
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Of ficer or employee,

£ the diseiplinary authority-is of the
pinion that any of thce penalties speci-
= 3 g

ed in clauses (a) to (¢) of regulation

"1
14 should be imposed on him, it may,

o

1

subject to the provisions of sub~regulatiocn
(11)of regulation 16 after consultation with
the lending zuthority, pass such orders

on the case as it deems Recessary,

Providé& that in the event of a
d ifferenece of opinion between the borrow-
ing ‘authority and tho lending authority the
LT “be
osal of the lending

services of the officer or servant sh

the

e
i

: replaced
authority;

({i) if the Disciplinary Authority is of the
opinion that any of the penalties specified
in clauses (d) to (g) requlation 14 sheuld
be impcsed on him it shall replace his
services at ths disposal of the lending
authority and  transmit to it the proceed-
ings of the ingquiry for such action as it
dcbms necessary., :

APPEALS

Appeal 21, &n officer or an employee may apneal againgt
again - - s . —

e St an order of suspensicn to the authority to which the
orders of

> is immediately bordina
suspension order i inmediately sulo:d;k te,
Appeals 224 (1) &n officee or employee may appeal against an
against . . : = P = - e
o order imposing upon him any of the penalties
imposing specified in regulation 14 to the authority
pPenalties

specified in this behalf in the Sche dule;

(2) An}appcal against on ordsr in a comnon proc:
ing held under regulation 18 shall i ‘e to the

authority to which the authority functioning =s

=y





[image: image19.jpg]._7/5?_¢—

as the'disciplinary authority for the purpose

(oS that proceeding is immediately subordinate,

Appeal 234 (1) &an officer or employee may appeal against an
against order which,
othe
rders (v) denies or varies to his disadvantage his pay,
@allownaces, gratutity or other conditions
of service as regulated by any rules or
regulations framed in this respect or by
agreement; or
(b) interprets o his disadvantage the proyisions
of any such rules, regulations or agreemcnt,
(2) an appezl against an order-
L4

(a) stopping an officer or employce at the

fficiency bar in the time scale on the

e
ground of his unfitness to cross the bar;

(b) reverting to lower service, grade or post,

tingSSndor &

10
)

an officer or employ”“ offic
higher service, grade or post, otheruise than
as a -penaltys

(\

(e) reducing or withholding the gratuity or
denying the maximum gratuity admissible
under the rules or withholdings the
provident fuhd or denying the maximum
provident fund admissible under the rules

framcd in this respect; and

(d) determ and allowances for 5

the period of suspensicn to be paid %g
an officer or employee on his reinstatement

or determining whether or not such period

shall be treated as a period spent on duty
for any purpose, shall lie-

(1) in the case of an order mede in respect

of an officer employec on whom the penalty
of dismissal from service cab be imposed
only by the Central Government, to the
‘Central Covernment, and

(ii) in the case of an o

o
e

made in respect of

Lo}

any of-her officer or employee to the
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authority to whom an app

against an order
imposing upon him the renalties of dismissal
from service would lie,

Explanation= In this rule the expression "an officer or
n who has ceascd

Lo be in the service of the Authority,
Periocd of 24, No a

limitation
for appeals

shall be entertained unless it is

submitted within a veriod of three months
e JLOSLRS

from the date on which the appellant receives

2 copy of the order appealed against

’

Provided that the aprellate authority

the appeal after expiry of the said

it is satisfied that the appellant

t cause for not Submitting the

Earm and 25{1)Every person submitting an appeal s

e
(o)
O
0
o}

contents 3 : .
o api;al : separately and in his own name;
e

che

(2)The appeal shall be addressed teo the authorits

ppeal lies, shall conta

fid
()]
(o)
o
et

nts and arguments on which the
appellant relies, shall not contain any dise
&

respectful or improper la

complete in itself,

Submission 26, Every

of appeals which made the orde appealed against,
Withe 2%« (1) e authority which m the order
holding of s

appeaffsO ageinst may withhold the apry =

(1} it is an appeal

(ii) it does not comply with any of the provisions

of regulation 25 or

(iii) it is not submitted within the period speci-

fied in regulation 24 and no cause is shown
for the delay; or

eal already

(iv) it is a repetition of an a

decided and no new facts or circumstances
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are adduceds

Provided

only that it does no

of regulation 25 shall be rcturned to-

and, if resubmitted within one month the

compliance with the said provisions, shall not be

withheld,

withheld,

act and the reasons therefor:

(3) At the commencement of each quarter, a list of
h

appeals withheld by any authority during the
vrevious guarter, together with the reasons for
withholding them, shall be furnished by the

autho

ity to the appealate authori

Trans 28.{1)The authority which made the order appealed
mission of

2ppeals

against s hall, without any avoidable delay,

transmit to the appellate authority every ap

which is not withheld under regulation 27 together

with its comments thereon and the relevant records:

may direct
any thheld under
regulation 27 and thereupon such appeal shall be

transmniti

hority together with the

comments of the suthority withholding the appeal

and the relevent records,

Consider- 29, (1) In the case of an appeal against an order of
1s 3 suspension, the appellate authority shall
consider whether in the ldght of the pro-
visions of regulation 13 and having regard
to ‘the circumstances of the case the order
of suspension is justified or not and con-
firm or revoke the order accordingly:
(2) In the case of an appeal against an order

imposing any of the penalties specified in

regulation 14, the

ppellate wuthority shse
consider =

(a)
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if not, whether such non-compliance has
resulted in failure of justice;

(b) whether the findings are justif

(¢) whether the rena imposed = is cxcessive,

ity
adequate or inadequate
and pass orders —
(i) setting aside, reducing, confirming or
enbrancing the penalty; or
(ii) remitting the case toc the

imposed the penalty or to

with such direction as it

circumstances of the case;
Provided that -

(1)

enhanced penalty

not “the

dithority which

against is competent in the case to’ impose;

(iiINo order imposing an enhanced penalty shall be

passed unless the pellant is given an opportu—

nity meking any repressentation which he may

wish to make against such evhanced penalty within

ried; and
(111)if the enhanced penalty which the appellate
authority proposes to impose is one of the

(@) to (g) of
regulation 14 and an inguiry under reogulation 16

[

slties specified in clause

has not already been held in the case, the

appellate authority shall, subject to the

provisicns of regulation 19 itself hold such
hald

and thercafter on consideraticn of the proceed-

fnquiry or direct that such inquiry be

ings of such inquiry and after giving the
appellant an opportunity of making any representa—
tion which he may wish to make against such

fit,

penalty, pass such orders as it may
(3) In the case of an a against any order speci-

autherity

fied in regulation 23, the ap
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shall consider all the circumstances of the
case and pass such orders as it decms just

and equitable,

Imple— © .30, The suthority which made the order appealad
mentation S A= S =
oE ora against shall give cdt

in- e ‘the appellate authority.

REVIEW
Revicw of 31, The authority to which anappeal against an
orders: in . ; San ; e .
%&;ci)YiL crder imposing eny of the penaltics specified in
cistipti—
nary cases rule 14 lies may, of its own motion or otherwise,

call for the records of the case in a disciplie

nary proceeding, review any order passed in such a
case and, pass such orders as it decems fit, as

if the officer or employechad prc

zrred an appeal
against such order s

Provided that no action under this rule shall
be initiated more than six months after the 4@
of the order to be reviewed,
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Authpfity Authority empowered to impose penaltiss which Ay
empowercd Lh may Inpane Ll ok el L A
sna N G0l ORGSR R A S S G S A

3 4 : 5

(1) "Authority" All except(a) reductisn to a
louer service,grade or pist,
or a lower time scale of pay,
or. to a lower ss'tage ina time
mompmmAUvnuEUcwmun< retirement;
(c)removal: and (d)dismissal,

A1l No appeal

Central
Government

Central
Government,

(2)Central
Government

MAuthority® Central Gavernment.

WAuthority® All

WAutharity® (1) Vice-Chairman Cipsure of Githhalding of WAuthority"
incrsment or promotion.

{(2)"Authority" Al Central Gavernment,

Vice=Chairman Vice-Chairman Chairman,

Vice=Chairman Vice<Chairman Chairman,
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Added vide DDA
Notification No.
F1(22)61 G.4.
datz:d 8,1,63

23, No, 402
Dated 26,11,62

oo a st vas o

In columns 2 and 3 of the
Schedule, appendsd to he said
Regulaticons, against the items
iiClass III posts " anpd HElags Tl

Posts" in column 1; fPor the words,

"Vice-Chaizman® uheresver they
occur , the words "Wice-Chairman,
Engineer Member or Finance &
Accounts Memberil ghall respsctively

be substituted,
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DEIHI DEVELOPMENT AUTHORITY ! 1.7/
{ NOTIFICATION )
New Delhi, the Ist March, 1994

S.0. 207(8) - In exercise of the powers couferred by
section 57 of the Delhi Development Act, 1957 (&1 of 1957), the
Delhi Development Authority, with the previous approval of the
Lt.Governor, Delhi, in whose favour powers under Section 57 has
been delegated vide Notification No. 18011(28)/67-UD dated
14-2-1969 issued by the Government of India, Ministry of

calth,

Family P lanning and Urban Development (Department of [ 1th
and Urban Development), New Delhi, hereby amend Regul: ou 2

and the schedule to Regulation 15 of the 1hi Development
Authority (Salaries, Allowances and conditions of Service)
Regulations, 1961, as amended upto date, as per Ammexure-I & IT.

XURE - T

ANNE
SCHEDULE ‘IO REGULATION 15

Title of service of post Appointing Authorit
[ pr g

Appellate

Authority
Group 'A'!
(i) Cerrying a pay of or Chairman Chairman  All Ministry
a4 seale of pay the of Urban
maximum of which is Deve lopment
equivalent to or over
Rs.6700/~ except those
appointed by the Govt.
of India.
(ii)Carrying = pay of or Vice-Chairmen Vice= All Chairman
a scala of pay, the Chairman
maximum of which is
less than %.6700/- but
not less than #.4000/-
except those appointaed !
by -Govt. of dndia. ;
Group 'B' Any full time Any full All Vice-
member of time member Chairman
DDA of DDA,
Group 'C! Commr . {Pers.)Comnr. (P) ALl Any full

2.0ther Com- Minor time member
i s/ ven~ of DDA,
ey

Group 'D! Dir.{Pers.) 1.Qir.(Pers.)All Commr.(Pers. )
B e L cutive Minor

5 penalties.

Note:- (a) For the purposes of this Regu

meaning assigned to it in F.R.

(b) The pay or scale
scale of pay prescribed

Contdve i/





[image: image27.jpg](c) As and when pay sc
pay fCVJSlOH the
deemed to Lave b
scale of pay vis
same as above

revised,
pay me nt

The Delhi Deve lopm

rity (Salsries, Allowances &
Conditions of Service) Regulation, 1951,
¥

"Classification of postgh 12. The services and posts under
tne Authav’tj shall, f»1 purpose
5f apnointment contr 1 and
discipline, be classified ags
follows 7-

ulfloﬁtlop QL“EBELS

1. A post Carryihg @ Rays ot or ol scale of Group 'A!
pay the maximum of which is not less
than Bs.4000/-,

2. A post carrylng a pay of or a scale of Group 'B!
pay the maximum of which s not less
than B.2500/- but is less than §s.4000/-,
S« A post carrying a p of or a scale of Group 'C!
pay the maximum of which is not lesh
than %.1500/- but is less than %.2900/-.

4. A post carrying a bay of or a scale of Group  'D?
bay the maximum of which is less than
k5. 1500/ ~,
Note (a) For the purposes of thisg 1 ation 'pay! hag the

meaning assigned to it in F.f U(gﬂ‘( )(1);

(b) The pay or scale of pay of a post 1 means the pay or
. 'scale of pay bre=cribed by the Auth:

(e) As and when pay scales ire revised,
general pay re ,ajov t‘» scale of
“bove will be &pvm»d
aoro1dlngly S99t
of posts remain ti

&l
&

(DDA/E 9( 728)/97/HC/Legai/PT)
VBM,BATSAL, ecy.(Delhi Deve lopment
Authority),

Printed by the M-

Maya Puri

hager, Govt. of

Deihi~110064 and Publis:

Controller of Publications, Delhi -

®s 000





[image: image28.jpg]TPAELT €0 3T WW--33004/94

NC. D.L.~33004/94
"I-ﬁ‘é.{"
o aT TE MO
THE G&E B T T8 O F IDAEE YN
T
ZXTRAORDINARY
o7 9-7W0F 3-J9-951 |
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