feeelt famr wrfermRor

DELHI DEVELOPMENT AUTHORITY
T TG FHE —T FHANRG] @ qifSs B e geaien R
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
ALL TECHNIACAL GROUP-C OFFICIALS

Period: to
HAT —1 afeaTd RaRor
Part-I: Personal Data Employee’s I. D. No.
1 HHAN] BT ATH
Name of official
2 fUen &1 ™
Father's Name
3 o fafd
Date of birth
4 yga /eRd ug
Designation/Post held
5 qaaE Ue H e Mgfda &1 ol
Date of continuous appointment
to the present grade, viz
6 3T Yorrs, anef—verg ar aRens §
Whether permanent, Quasi permanent or Temporary
7. R & siifa af & Skm R srgart & Jar
IR YRS H Har B Iy
Section in which served during the year
under report and period of service in each
8. a4 & SR AGH, UlReor Ife W Jar I rulefay
CARGIE]
Period of absence from duty on leave, training etc.
during the year
AT — 1l Ruelki¥ @ /af & SRE 9 gRT 99l 0 S @1 e
fqa=or ( RaifdT e gRT =1 oY)
Part-1l: A brief statement of the work handled by the official during the

year/period under report. (to be filled by the Reporting Officer).




e . e gufar o ARy 5 R usd e @ Ruid dar @) @ 8 g
AT AHRY Yhfd 3R P Ugpfa & Hral @ Aadfle da-iel & a8
3R fafraq wfda € |

Note: This should be indicated whether the officer reported upon is employed
on tasks involving initiative, judgment or application of knowledge or
Rules and Regulation of professional techniques of tasks of a simple
nature and routing character.

air - RaféT R g e
Partlll  ASSESMENT BY THE REPORTING OFFICER

1 T 98 SURAfY @ Awel # Pafm ek wafs 8 7
Is he regular and punctual in attendance?

2 TE Pl Ol AT E W AR T € 7
Is he quick/slow in work?

3 1 98 &g & gfa gafdg € ?
Is he devoted to duty?

4 1 q e g € ek @ 9 yus qddEret
| drefiel de7 urd g ?

Is he amenable to disciplined and
Co-operative with the supervisory staff?

5 T FET DA URIA TTE 2
Does he give excess deficit turnout?

6 FT 4 WAl UHS & 2 1 d Ul IR H vl
2 3 #1 9TH G Ud SH—oTd & & 7
Is his habit clear? Does he keep the machine etc.
under his custody clear and tidy and in proper manner?

7 aeHd (Framt /ufbarei & et @ IR # fewol)
Technical (Comments about knowledge of Rules/Procedure)

SE) OIS it T T o el e s
Outstanding

W)  ggd w0
Very Good

W) AL deesseimomsseotmsseses
Good

) SR e et e e
Average

= I - VO S ——
Poor




AfRad (@ad agg HHanRdl & iy )
Additional  (For outdoor staff only)

F) AT § AGER B H AR BT T AT oo
Behavior Tact and courtesy in dealing with the public

@) &3 # BF arell geARl & We" H RUE o
(I TN )
Report regarding happening in the area (Local knowledge)

& (anweye JuRyeEdr @ IR # feaoh

Work (Comments about output, accuracy)

1d Bl Pife
Quality of work
P) 98 IJTHT
Very Good

EY SEET 7
Good
) @RE
Poor

H) BT WHY IR HRA & AT Sifth FHY ST
2 foRed ot wR sifveeT fRa € a1
geaeSld & |

Work up to date or in arrear grudges

or grumbles when extra work given

Habits (Comments about Tidiness, Punctuality, Regularity)

P) fdeied dq ey

a) Personality and Health

@) |fthy / STATEl /98t DR a1l /54 i |
FTd B AT/ TR—TE AT FAGAR TR o
b) Active/Enthusiastic/Initiative/quick

stouter or weak in health.

TN

(fegwdirar, &/ & i Jdor, RN &1 (BaN, gerad, el &l
MU TG ] &Hdl, WIRBRe & Jid guigNt & ax 4 fewdfl| war a1
ST I BT JE%AT H, IHfAD BRI, &I HI W T4, Ul G < 71 & 2|
Conduct ,

(Comments about Trust worthiness, devotion to duty-sense of
responsibility discipline capacity to keep things confidential loyalilty to
Authority, if takes too much leave especially on M.C. when there is rush
of work.




14 IRV (RrermR, 9901 ¥ aeR geaddl § 69y, 3 @ W Bl o
@1 &HaT AR G ARG v 9 amar & ey § feuef )
Behavior (Comments about manners, dealing with public, relations with
colleagues, team works, and capacity to inspire respect)

15 i e G T e
Integrity

16 TR VT T RN N
General Remark’s

17 g e

Overall grading

Rarfé&r sfrerd & swmer
Signature of Reporting Officer:
(R AER H)
Name (in block letters)
fei® g .

Dated ' Designation

AT IV e e #r feuefr
Part-IV REMARKS OF REVIEWING OFFICER

(GHen sferepr HraeTiydes far aX v gary 5 @ar a8 RO s
g1 Rl By M0 qeaies ol g0 avg O WeR s & 9 i 9 4 98
Reifér e & gors g e @, of qedi & W= @arn o a9y )

(The Reviewing Officer should carefully consider and state whether he
accepts the assessment recorded by the Reporting Officer in all respects. If he
differs from the Reporting Officer in any respect, the facts should be clearly
stated)

a9 afer
Overall Grading

FHIET AR B B
Signature of Reviewing Officer:
M (e IR )
Name (in block letters)
Dated Designation _

4




e
Note: , :
1. S TTE Y wafa wfem B RofET affes grn, dad ol W
A A aavgEar £, oie RuE U 1Y SfE @ woid 39 ISR B € P a8 I
M & GUD A Al B |

The column relating to ‘Public Relation’ need be filed in by the
Reporting Officer only where the duties of the officer reported upon and such
that he comes in contract with in the members of the public.

2, T frer ¥ Wafa @fem @ WA @ fog FrafaRad afbar &
IrgERy fdar s =ifey | .

The following procedure should be followed in filling up the column
relating to integrity.

&) T SEN P Tl W W W T, AT W BN

s the officer’s integrity is beyond doubt, it may be so stated.

@) af el yeR @1 W4E AT WUE ®, A dfem b Rew Bl <
12y 3k fA=ferad Hrafars &N |

Is there any doubt or suspicious, the column should be left blank and
action as under:

®) TP gUE A RefE B FHET JFERY AT S =Ry | Wu Ruic @
iy e @ e v @ ol aRw e @ A ST =fey, © uE
gfifad sy 5 agadt s g7 TR | @ g 8, wEl e 1 G
SoraT Tt e BT RIS BRAT AW A 8 81 R Dl I8 ¥e N & 9w
e RfYad wa $EM B B g a1 o AReR @ B @ gai| wad @ forg
sqeEe AEl frar # &R 1 Se e @ Ry # @B W 7€ g g, o A
HHA B |
A) Separate note should be recorded and followed up. A copy of the note
should also be sent together with the confidential report to the next superior
officer who will ensure that the follow up action is taken expeditiously, where it
is not possible whether to certify the integrity or to record the secret note, the
Reporting Officer should state either that he had not watched the officer's work
for sufficient time to time form a definite judgment or that he has heard nothing
against the officer, as the case may be
@) Of% Iadl eRas @l uRemE, | o e ¥ #R femr war @ o
AR @ T By e R oA =ity iR aegER, Muee R # U@
gfewfe & w1 @1fay |
. If so results of the follow up action, the doubt of suspicious are cleared,

the officers’ integrity should be certified and an entry made accordingly in the
confidential report. '
) ufy weE wud W @) gfe @ ol 8 @ g9 9 @ ReS far S
aifev aie Hafda s o Rt g fear s =ifey |

If the doubts or suspicious are confirmed, this fact should also be

recorded and duly communicated to the officer concerned.

5




g ) It sgactt erdarg @ aRvmaasey |, dfeEdar o vids A o W 25 § ek
1 € gl gfie Bl § 1 ISR & ARV B ATT @ 3@y B v et
far oy 3R 39S 9’ ISEE (@) R (M) F TWU MU SHER FRAE @

1R |

If as a result of the follow up action, the doubt of suspicious are neither
cleared nor confirmed, the officers conduct should be watched for a further
period and thereafter action taken as indicated (B) and (C) above.

3 yAF W & i, B & AHR FoUida iR T (16) @ sfcila dmy
M & STl FHAR) D R @ A1, Ruie Raveme 29 @nfav |

The report should in the narrative form under each paragraph, with a
general assessment of the work and conduct of the official under para (16)
under head general.

®) U Wi D Faa A By T g9 dad Ml 8, wahfor 98§ Rad @
RHIS WY 9 a0 &1 &0 @ WY | IAS 7e W) ool wwer sifart =
'8, 3R DI I Al P ool DY DI WAYHAT B, oF X RyEIRE aperar
ufdeme fAoig forg v 2| 5D fig w® a1 fRweh 7 89 @ Rufy & ws & foran
g & R wd & erefa o fvgell &1 S & B B ANy e T8
2|

The items noted under such paras are only illustrative and not
exhaustive. There may be kept in mind when recording the report. It is not
necessary to comments on each item and only items where commendation or
adverse views are taken need be mentioned. In the absence of any nothing on
any point, it will be presumed that the report is normal i.e. there is nothing
special to mentioned ten point.




