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In & muabhoer of ¢ases recomaencablona are received

from Chief Engineers that arbitration avards should be *

chullanged. It is seen that in many cnses detailed reaons/

grounds for challenging the award are not given. The award

can be set aslde on one or more of the following grounds:-

a) 117 there is apparent mistake on the face of the award.

b) That an arbitrator has miscorducted himgelf or the
proeceedings. In this connection the followilng fanda-
en tal principles should be kept in view:

1) If the nrbitrator fails to deeide all the matters
whilehh were eferred to him. .

ii) If by this award he purports'to decide matters
which have in fact not been included 1n the
arreement of refereneo.

iit) 1rf hu honrs only one party and rofused to hear
tha athor. :

lvy If ho takes ovidonee in tho ﬁhénncu of the other
i:.,.l-‘l.... A B

vl 1t he Ldku? h1tﬂ account any DuhUT ovidence excapt

Sl epn s Edee bo kheo apk m.f‘T.c work under
rn.furwﬁcu.

c) That ar award has been made aftcr the igsue of an 4
crder by thd Court supcerececeding the arbitration or :

aft¢r arbltration pFDGULHiﬂES have htcome invalid under
guction 35,

-

d) That an award has beoen improperly procured or is other-~:
wiago inwvalid. : ey

(V) I the aebiteroat or axeocded his juridsdiction.

It is enjoined upon all GESISES;’]ES that detalled
repaong for chinllanging the nward are glivoen., In crae g whoere
the opinions of lld, SE o CE'for and against! challenging
of the avard ave dirferent, tho position should be ex;}laiﬁed

fully hy Sha Chiv)® Bnglns ors




